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ARTICLE 1
PURPOSE OF AGREEMENT

The purpose of this Agreement is to promote harmonious and cooperative relations between
the Employer and the Union and record those agreements between the Employer and Union
on matters of wages, hours and other terms of employment.

ARTICLE 2
RECOGNITION

2.1 — Recognition

The Employer hereby recognizes the Union as the sole and exclusive collective bargaining
representative for those employees who are within the bargaining unit as certified by the
Personnel Board (CBJ 44.05.060).

2.2 — Work Units

Those positions within the following departments, divisions and sections which were in the
bargaining unit on the date this Agreement was signed shall remain within the bargaining
unit unless removed by the Personnel Board as provided by CBJ Ordinance:

Building Division of Community Development Department

Building Maintenance Section of Parks and Recreation Department
Custodial Staff of Parks and Recreation Department

Docks & Harbors

Engineering and Public Works Department

Finance Department

Fire Department — Administrative Coordinator

Information Technology Division of Department of Administration
Parks and Landscape Division of Parks and Recreation Department
Airfield Maintenance and Operations

Positions appointed under the terms of 5 PR 015 (a) — Short Term Temporary, 5 PR 015 (d)
— Interns, or 5 PR 020 (a)(3) — Part-time limited shall not be considered members of the
bargaining unit.

2.3 — Removal of Positions

Nothing within this Agreement precludes the Employer from seeking the removal of positions
from the bargaining unit and filing petitions with the Personnel Board to cause such removal.

2.4 — New Positions

In the event that new positions are added to those units listed in 2.2, such positions which
are not confidential or management shall be covered by this Agreement.
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2.5 — Union Representation
The Union is the sole and exclusive representative of employees for purposes of inquiry,
adjudicating disciplinary actions by the Employer, interpreting this Agreement and enforcing
the provisions of this Agreement.
ARTICLE 3
MANAGEMENT RIGHTS
Certain rights are reserved to management and may not be subject to negotiations. These
rights are set out in CBJ 44.10.130. Those provisions are an attached addendum to this
Agreement for informational purposes.
ARTICLE 4
NON-DISCRIMINATION
The Employer and the Union agree to comply with all current local, state and federal laws,
rules and regulations prohibiting discrimination against any person in regard to all aspects
of employment and union representation.
ARTICLE 5
UNION SECURITY AND ACTIVITIES
5.1 — Union Membership
Membership in the Union shall be optional.

5.2 — Payroll Deductions

The Employer shall recognize an authorization signed by the employee for the deduction of
dues, service fees and other Union fees from the pay of that employee.

5.3 — Limitations

If a member elects to pay union dues or a service fee, the union dues or a service fee shall
not exceed that portion of the dues paid by a member which is retained by the Union for
local use. An employee whose employment does not exceed four months or eighteen hours
per week (Short Term Temporary or Part-Time Limited employees) shall not be a Union
member.

5.4 — Religious Exemption

Employees whose bona fide religious convictions preclude the payment of union dues shall
not be required to pay union dues.
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5.5 — Union Activities

Union activities shall be governed by CBJ 44.10. Union members will not discriminate
against nor harass non-members.

5.6 — Employee Activities

The Employer shall not restrain an employee from belonging to the Union or taking an active
part in Union affairs nor discriminate against an employee because of Union membership or
lawful union activity. Union activities shall not interfere with the operations of the employer
or the performance of the employee’s duties.

5.7 — Bulletin Boards and E-mail

The Employer shall provide space on existing bulletin boards which are primarily for
employee information for the posting of Union notices.

Use of e-mail for union business shall be allowed, provided that such use does not interfere
with the employer’s operations or the performance of the employee’s duties.

The use of bulletin boards and e-mail shall comply with the provisions of 16 PR — Standards
of Conduct.

5.8 — Union Representative

The Union shall have a representative who shall be authorized to speak for the Union in all
matters covered by this Agreement. That representative shall be permitted to visit any site
at which bargaining unit employees are working provided the Human Resources & Risk
Management Director and the department director have received advance notice.

5.9 — Union Stewards

A Union Steward shall be appointed from among the employees of the Employer at any
given time by the Union. The Union shall notify the City and Borough Human Resources &
Risk Management Director and the relevant department director in writing within 48 hours
of all appointments and when an employee is no longer a Union Steward.

The Union shall provide the Human Resources & Risk Management Director with a complete
list of Union Stewards within 30 days of signing this Agreement, and every January 1 and
July 1 thereafter.

When the Employer concurs that requests, complaints and grievances cannot be handled
during nonworking hours, the Union Steward may process same during working hours
without loss of compensation.
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5.10 — Job Announcements

When the Employer advertises for applications to fill vacant Union-represented positions,
the job announcements shall indicate that the position is union represented.

ARTICLE 6
ON-THE-JOB TRAINING
6.1 — On-The-Job Training Defined
On-the-job training is the assignment of duties during regular working hours which are
normally performed by a higher paid job classification. Such assignments are made for the
purpose of allowing the employee to obtain and develop job skills and knowledge for
advancement.

6.2 — On-The-Job Training Pay

To make on-the-job training of mutual benefit, time spent in an Employer established
on-the-job training program shall be paid at the employee's regular rate of pay.

6.3 — Length of Assignment

On-the-job training assignments shall not exceed 30 work days in a twelve month period
except by specific written agreement between the Employer and the Union.

6.4 — Limitation

This Article applies only to established, structured on-the-job training programs which are
documented.

ARTICLE 7

TRAINING
7.1 — Training Expenses Paid for by Employer
The Employer shall pay for registration, tuition, textbooks and other course fees and
materials incurred when an employee attends approved training. The textbooks and
materials remain the property of the Employer unless the department director permits the
Employee to keep them.
7.2 — Training Required for Current Position
This section applies when the training is at the Employer’s direction and is intended to

provide the employee with additional skills and knowledge to maintain or improve
performance in the employee’s current position. If the employee fails the training, the
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Employer may not require reimbursement, but if the employee fails to attend the training,
adverse employment actions may ensue.

7.3 — Training Required for Mandatory Advancement Programs

This section applies when the training is at the Employer’s direction and is intended to
provide the employee with additional skills and knowledge needed to advance to a higher,
closely related classification pursuant to a mandatory advancement program.

If the employee fails the training, or fails to attend the training, adverse employment actions
may ensue.

The employee shall repay to the Employer expenses incurred for training under this Article
if the employee separates from employment as a result of the employee's own actions in
less than one year from the completion of the training.

7.4 — Employee Requested Training

This section applies when an employee wants to attend a course, seminar, workshop,
correspondence course or other type of training which is not required by the Employer.
Costs paid for by the employer may include registration, tuition or other course fees. The
employee shall pay for textbooks and other materials which remain the property of the
employee. In order for the Employer to pay for the training, the employee must make written
application and enter into a repayment agreement.

A. Written Application for Training
To request training, an employee shall submit written information supporting the
request to the employee’s supervisor. The employee shall include all information

requested by the supervisor, but at minimum must include:

(1)  a description of the training with an explanation of how the training will
benefit the employee in the employee’s current position;

(2) an estimate of the total cost for the training and the amount proposed for
payment by the Employer;

(3)  the written concurrence of the department director, and
(4)  the written authorization of the City Manager.

B. Employee Agreement to Reimburse Employer
(1) When the department and the employee mutually agree that the course of
training is desirable and the cost of the training exceeds $500.00, the department
and the employee may enter into a reimbursement agreement. Such agreement

must be in writing and signed by both the employee and the department prior the
beginning of the training.
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(a) 100 percent if the employee separates from the position as a result of the
employee’s own actions, or for cause, before 52 weeks from completion of the
training or certification;

(b) 50 percent if the employee separates from the position as a result of the
employee’s own actions, or for cause, after 52 weeks, but before 104 weeks
from completion of the training or certification;

(c) 25 percent if the employee separates from the position as a result of the
employee’s own actions, or for cause, after 104 weeks, but before 156 weeks
from completion of the training or certification.

(2) In cases of extenuating circumstances, the City Manager may waive the training
reimbursement agreement at his or her discretion.

(3) The CBJ shall have the right to obtain training reimbursement from the
employee by deduction from the employee’s final paycheck any monies due
according to the schedule above or by other legal means in accordance with 18 PR
037(b).

ARTICLE 8
UNIFORMS, TOOLS AND EQUIPMENT
8.1 — Uniforms

Employees who are required to wear a uniform specified by the Employer, with the exception
of Capital Transit bus drivers, shall be provided with the uniforms, their cleaning,
maintenance and replacement, by the Employer. If the employee is provided with a uniform,
the uniform must be returned when the employee leaves the position.

New Capital Transit bus drivers shall be provided with five (5) summer and five (5) winter
shirts, and one jacket, vest and raincoat. At shift bid time, (twice per year), all drivers can
present worn or damaged uniforms to be replaced. All apparel shall be worn in accordance
with the Capital Transit Instructions for Operators. Capital Transit bus drivers shall maintain
and clean their own uniforms. As compensation for doing so, they shall receive $275.00 per
fiscal year, which amount shall be included in the paychecks issued the first full pay period
in July. New employees shall receive a pro-rated amount based upon what month they were
hired within the fiscal year, e.g., an employee hired in October shall receive 9/12 of the total
cleaning allowance. This amount shall be included in the paycheck issued after the first full
pay period of employment.

8.2 — Wearing of Uniform
Uniform items provided by the Employer or for which the employee is paid may only be worn

in the performance of assigned job duties and when traveling directly from place of residence
to work and traveling directly from work to place of residence.
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8.3 — Safety Apparel

The Employer shall provide safety apparel required by state or federal law, OSHA standards
or the Employer for the required work. An employee who fails to use safety apparel or
equipment as instructed by the employer may be subject to discipline, up to and including
dismissal.

8.4 — Tool Allowance

(@)

(b)

(c)

(d)

Automotive mechanics who are required in writing by the Employer to provide their
own hand tools shall be paid an annual allowance of $2,000.00 for the purchase,
replacement and repair of their own hand tools.

Building maintenance mechanics who are required in writing by the Employer to
provide their own hand tools shall be paid an annual allowance of $1,100.00 for the
purchase, replacement and repair of their own hand tools.

For current Employees, the specified annual amounts shall be paid to each employee
during the month of July, except that employees who are in leave without pay or
seasonal leave status for two weeks or longer beginning on July 15t of any given fiscal
year, shall receive their tool allowance with the first full paycheck after their return to
paid status. The tool allowance will be prorated according to the employees
anticipated work schedule, e.g, a seasonal employee who is budgeted to work for 7
months will receive 7/12 of the total relevant allowance.

New employees shall receive the relevant, pro-rated amount based upon what month
they were hired within the fiscal year, e.g., an employee hired in October shall receive
9/12 of the total relevant allowance. This amount shall be included in the paycheck
issued after the first full pay period of employment.

8.5 — Repayment to Employer

Employees who are paid an advance uniform or tool allowance, and leave employment in
less than one year from the providing of the payment of the allowance, shall repay the
Employer according to the following schedule:

(a)
(b)
(c)
(d)

100% if service is less than 13 weeks;

75% if service is 13 weeks or greater but less than 26 weeks;
50% if service is 26 weeks or greater but less than 39 weeks;
25% if service is 39 weeks or greater but less than 52 weeks.

The Employer has the right to deduct from the employee’s final paycheck any monies owing
according to the above schedule or to recover such monies by other legal means.

Uniforms or tools that are provided by the employer and are lost or damaged by the
employee due to negligence, shall be replaced by the employee at no expense to the
employer.
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8.6 — Employer’s Tools, Property and Equipment

Tools, equipment, security and access badges or cards, and any other property items issued
by the Employer remain the exclusive property of the Employer and shall be used only in
the performance of assigned job duties. The employee shall reimburse the Employer at
replacement value for any tools, equipment or property items not returned to the Employer.
The employee shall pay $25 for the first security or access badge or card lost, and shall
reimburse the Employer for the full cost of replacing security or access badges or cards lost
subsequently.

8.7 — Personnel Rules Replaced

This Article replaces Personnel Rules 18 PR 030, 18 PR 035 and 18 PR 037(a).

ARTICLE 9
LEAVE
9.1 — Accrual Rates

(a) Permanent and probationary employees assigned to a 37.5-hour work week shall
accrue personal leave at the rate of:

(1)  Six and one tenth hours for each full biweekly period of work for employees
with less than one year of service;

(2)  Seven hours for each full biweekly period of work for employees with one but
less than two years of service;

(83) Seven and eight tenths hours for each full biweekly period of work for
employees with two but less than five years of service;

(4) Eight and seven tenths hours for each full biweekly period of work for
employees with five but less than ten years of service;

(5)  Ten and four tenths hours for each full biweekly period of work for employees
with ten years or more of service.

(b) Permanent and probationary employees assigned to a 40-hour work week shall
accrue personal leave at the rate of:

(1) Six and five tenth hours for each full biweekly period of work for

employees with less than one year of service;

(2) Seven and four tenths hours for each full biweekly period of work for
employees with one but less than two years or service;
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(3) Eight and three tenths hours for each full biweekly period of work for
employees with two but less than five years of service;

(4) Nine and three tenths hours for each full biweekly period of work for
employees with five but less than ten years of service;

(5) Eleven and one tenth hours for each full biweekly period of work for
employees with ten or more years of service.

(c) If a former CBJ employee who left in good standing returns to CBJ service within ten (10)
years of separation, the employee shall be placed at the level of leave accrual formerly held.
A former employee of the Juneau School District or Bartlett Regional Hospital who left in
good standing and begins employment at CBJ within ten (10) years of separation shall have
verifiable service time with the Juneau School District or Bartlett Regional Hospital be
considered as if CBJ service time for the purposes of establishing their leave accrual rate at
the CBJ upon commencement of employment.

(d) Additional Accrual. The following permanent and probationary employees shall accrue
an additional day of personal leave for each full month in pay status in addition to the accrual
provided for in this section:

Employees at the Juneau-Douglas Wastewater Treatment Plant who are
employed as operators, mechanics and laborers;

Employees at the Mendenhall Wastewater Treatment Plant who are
employed as operators, mechanics and laborers;

The purpose of this section is to compensate the above-listed positions which do not receive
additional pay or time off for holidays - see Article 10, Section 3.

The additional leave accrued under this article will be deposited into the employee’s
personal leave bank. An employee who receives this additional accrual may cash in up to
97.5 hours of leave a year if they are assigned to work a 37.5-hour workweek, and 104 hours
of leave a year if they are assigned to work a 40-hour workweek. Leave cashed in under the
provisions of this rule are not subject to the leave cash in provisions under Article 9.22 —
Leave Cash In.

For purposes of this section, an additional day of leave per month equates to 3.75 hours of
leave each biweekly pay period for an employee who regularly works 37.5 hours per week;
and 4.0 hours of leave each biweekly pay period for an employee who works 40 hours or
more per week.

9.2 — Unauthorized Leave
There is no accrual of leave for any pay period during which an employee is absent without

approved leave. This includes but is not limited to periods of unauthorized leave without
pay and disciplinary leave without pay.
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9.3 — Leave Anniversary Date

Changes in the rate of accrual as provided in Section 1 shall take effect on the first day of
the pay period immediately following the date on which the employee completes the
prescribed period of service. This date shall be referred to as the leave anniversary date.

9.4 — Part Time Employees

Employees working less than 15 hours per week do not accrue leave. Permanent and
probationary employees working 15 hours or more, but less than 37.5 hours per week, shall
accrue leave on a pro-rated basis according to a schedule established by the Human
Resources & Risk Management Director.

9.5 — Minimum Use

Each employee shall take not less than one third of the leave accrued in the current calendar
year by December 315t

An employee shall be exempt from the minimum use requirement to the extent that such
use would cause the employee’s personal leave balance to be less than thirty days. Cash
in and transfer of leave is not counted towards minimum leave use.

9.6 — Maximum Accrual

Leave accrued but not used shall accumulate to a maximum of not more than one hundred
and fifty days on January 15t

Leave in excess of one hundred and fifty days shall be paid out to the employee at the
employee’s current rate of pay.

One hundred and fifty days equates to 1125 hours for an employee working 37.5 hours per
week and 1200 hours for an employee working 40 hours per week.

When calculating days under Article 9.6 for part time employees, the day shall be prorated
according to their established Full Time Equivalent (FTE) position.

9.7 — Scheduling Leave

It is @ mutual responsibility of the employee and the supervisor to schedule leave so that an
employee has the opportunity to take the required minimum amount of leave and any leave
that will exceed the one hundred and fifty day maximum accrual beginning with the first full
pay period in January and ending with the last day of the pay period occurring fifty-two weeks
later.
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9.8 — Required Taking of Leave

The department director may at any time direct an employee to take accrued leave when
such action is necessary to assure that the employee takes the minimum use required; or,
that the leave which the employee is directed to take will be in excess of the one hundred
and fifty days of maximum leave the employee is permitted to carry beyond the first day of
the first pay period in January.

9.9 — Transfer of Leave

The Manager shall allow an employee to transfer leave to another person under the following
conditions:

(@)  The recipient must either be:

(1) an employee who is absent for a family/medical leave reason and is on
leave without pay and not retaining personal leave for use upon return
from FMLA, or

(i))  afamily member of a deceased employee, or

(iii) an employee who is absent due to the death of an immediate family
member and is on Leave Without Pay. Immediate family member shall
be defined in accordance with 20 PR 005 (21).

(b)  The donor employee shall have a remaining personal leave balance of not
less than twelve days.

(c)  The donation is restricted to a maximum of thirty days or fifty percent of
the employee’s accrued personal leave, whichever is less.

Thirty days equates to 225 hours for an employee working 37.5 hours per week and 240
hours for an employee working 40 hours per week. Twelve days equates to 90 hours for an
employee working 37.5 hours per weeks and 96 hours for an employee working 40 hours
per week.

When calculating days under Article 9.9 for part time employees, the day shall be prorated
according to their established Full Time Equivalent (FTE) position.

All future rights to compensation for such transferred leave used by the recipient are waived
by the donor. Unused donated leave shall be returned to the donor.

Personal leave donated for use by another employee shall not be credited toward the
donor’s minimum leave use requirement.

Personal leave donated to another employee shall be given a cash value by multiplying the
number of hours donated by the regular pay rate of the donor. This cash value shall then
be divided by the regular hourly rate of the recipient and the recipient’'s medical leave bank
shall be credited with that number of hours which are a result of the calculations.
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Medical leave shall not be transferred to personal leave or be credited to any employee
other than the employee who earned such leave. If the provisions of this Section increase
the tax liability of any individual other than the recipient of the donation, this Section will be
void and the parties shall meet immediately for the purposes of negotiating a replacement.

9.10 — Scheduled Use of Personal Leave

An employee may take personal leave at any time that business permits with the prior
approval of the department director or the employee’s supervisor who will make a good faith
effort to respond in a timely manner.

9.11 — Unscheduled Use of Personal Leave

An employee may take personal leave for medical reasons when the employee’s department
director or supervisor is satisfied that the employee is sick or disabled to the extent that the
employee cannot attend to the employee’s regular duties. The employee shall promptly
notify the relevant supervisor or department director when taking unscheduled personal
leave.

An employee shall take personal leave for medical reasons when the employee’s presence
on the job would jeopardize the health of the employee or fellow employees.

An employee may take personal leave for medical reasons when iliness or disability of a
member of the employee’s immediate family requires the attendance of the employee. For
the purpose of this section, “immediate family” is defined as spouse (as defined in the
Family/Medical Leave Policy), child, father, mother, sister or brother in full, half, step or foster
relation; mother-in-law and father-in-law, grandparents and grandchildren.

An employee may take up to ten days of unscheduled personal leave because of the death
of a member of the employee’s immediate family.

A department director may require a physician’s statement or other acceptable proof that an
employee’s condition meets the requirements of this section before authorizing the use of
personal leave.

9.12 — Taking of Banked Medical Leave

An employee who has banked medical leave may take such leave only when one of the
following conditions exists:

(@) The employee has no accrued personal leave and the employee is sick or disabled
to the extent that the employee cannot attend to the employee’s regular duties.

(b)  The employee has no accrued personal leave and the illness or disability of a member
of the employee’s immediate family requires the attendance of the employee.
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(c) The employee has a medical disability exceeding one working day. In such instances
the use of banked medical leave begins on the second day of absence.

(d)  The employee’s absence is due to an on-the-job injury with the Employer which
qualifies as a workers’ compensation claim to the extent that the employee’s absence
is not covered by workers’ compensation.

A department director may require a physician’s statement or other acceptable proof that an
employee’s condition meets the requirements of this section before authorizing the use of
banked medical leave.

9.13 — Effect of Workers’ Compensation

Workers’ compensation payments shall be deducted from any personal leave or medical
leave payments made to an employee so that the total compensation received by the
employee does not exceed that employee’s regular salary. In such instances the amount of
leave charged the employee shall be reduced to equal the leave compensation paid.

9.14 - Leave Without Pay

(@) Anemployee may be granted leave without pay provided the granting of leave without
pay does not cause any hardships to the CBJ beyond the benefits to be gained by
granting leave.

(b)  An employee who is paid a salary may not be charged leave without pay for less than
a full day increment.

(c) An employee who is paid a salary and who has no accrued personal leave will be
advanced personal leave in increments of less than one day to prevent being charged
leave without pay for less than one day.

(d)  The maximum personal leave indebtedness for an employee who is paid a salary is
two days.

(e) Leave without pay in excess of twenty days in a calendar year must be approved by
the Manager unless it is for a reason related to Family/Medical Leave. For employees
of the Docks & Harbors Department, leave without pay in excess of twenty days in a
calendar year must be approved by the Port Director unless it is for a reason related
to Family/Medical Leave.

() An employee who has been employed for the previous 26 weeks and has no accrued
personal leave will be granted leave without pay for Family/Medical Leave reasons.
(See Section 15.)

9.15 — Cancellation of Leave

CBJ retains the right to cancel pre-approved leave when circumstances require such
cancellation. Pre-approved leave my also be cancelled by mutual agreement.
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9.16 — Effect of Leave Without Pay

During any pay period that an employee is charged with leave without pay, that employee
shall accrue personal leave and other benefits on a prorated basis the same as a part time
employee.

The leave anniversary date and the merit anniversary date of an employee shall be set
forward one pay period for each leave of absence without pay covering a full pay period and
for each accumulation of ten days of leave without pay in any calendar year.

9.17 — Court Leave

An employee who is called to serve as a juror or subpoenaed as a witness to testify
concerning matters within the scope of employment shall be entitled to court leave.

An employee on authorized court leave shall give the Employer all monies received from
the court as compensation for services and the employee shall be paid at the employee’s
regular rate of pay while on court leave. The employee will be paid court leave on the
employee’s regularly scheduled workdays for the time the employee’s presence is required
by the court or the length of the shift, whichever is less. Court leave shall only be granted to
make a member whole for the workweek.

Court leave shall be supported by written documents such as the subpoena or the Court
Clerk’s Statement of Attendance.

9.18 — Military and Emergency Service Leave

A permanent or probationary employee shall be entitled to a military leave of absence
without pay to serve in the Armed Forces of the United States and shall be entitled to the
re-employment benefits granted under the Uniformed Services Employment and
Reemployment Rights Act as amended.

An employee who is a member of a reserve component of the United States Armed Forces
is entitled to a leave of absence without loss of pay for that time during which he or she is
ordered to training duty, as distinguished from active duty.

An Employee who is an auxiliary member of a component of the United States Armed Forces
or an emergency services organization of the Employer may be granted military leave
without loss of pay when under direct military control in the performance of search and
rescue missions; or, responding to an emergency call under the control of the Employer.
The total amount of paid military and emergency service leave for an employee may not
exceed sixteen and one-half days in any one calendar year. Sixteen and one-half days
equates to 123.8 hours for an employee working 37.5 hours per week and 132 hours for an
employee working 40 hours per week.

When calculating days under Article 9.19 for a part time employee, the day shall be prorated
according to their established Full Time Equivalent (FTE) position.
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9.19 — Personal Leave on Separation

An employee who is separated from employment shall receive within thirty days of
separation leave in the form of a lump sum payment for the number of hours of accrued
personal leave credited to the employee at time of separation.

If a separated employee is reemployed prior to the expiration of the number of working hours
paid as leave on separation for that employee shall refund an amount equal to the
compensation covering the period between the date of re-employment and the expiration of
said leave. The leave represented by such refund shall be re-credited to the employee.

9.20 — Banked Medical Leave on Separation

All banked medical leave shall be canceled on separation and the employee may not receive
any credit or compensation for such cancelled leave.

9.21 — Parent-Teacher Conference Leave

A parent or guardian of a student enrolled in a school or a licensed day care facility within
the City and Borough may apply for a maximum of 1.5 hours leave to attend a conference
with that child’s teacher. Such leave will be without loss of pay, and may be granted no
more than twice in a single school year to the same employee for conference regarding the
same child. A supervisor may grant parent-teacher conference leave only in advance upon
written request of the employee including the date and time of the conference and the finding
by the supervisor that the leave can be accommodated without imposing added cost or
inefficiencies in the work place. Supervisors shall make every reasonable effort to
accommodate parent-teacher conference leave. Parent-Teacher Conference leave shall
only be granted to make a member whole for the workweek.

9.22 — Personal Leave Cash In
(A) An employee may cash in personal leave if the following requirements are met:

1) the employee’s leave balance after the cash-in is not less than 21 days; and
2) the leave cash-in request is for a minimum of 5 days.

(B) 21 days is equal to:
1) 157.5 hours for an employee assigned to a 37.5 hour work week
2) 168 hours for an employee assigned to a 40 hour work week
3) 236 hours for an employee assigned to a 24/48 hour duty cycle
(C) Administration.

(1) Application for personal leave cash-in shall be made in writing to the Payroll
Office.
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(2) Leave cash-in will be paid with the next regular check in the payroll cycle
following receipt of the written request.

(3) A request for leave cash-in must be received no later than the last Friday of the
pay period if the leave cash in is to be included in the paycheck for that pay period.
(4) When calculating days under Article 9.22 (B) and (C) for part time employees,
the day shall be prorated according to their established Full Time Equivalent (FTE)
position.

(5) The personal leave cash-in does not count toward minimum leave use
requirements.

(E) An employee may cash in personal leave as necessary and without regard to the
limitations in subsection (A) in order to purchase health insurance through the employer
while on leave without pay.

(F) Notwithstanding the provisions of 9.22(A), an employee may cash in an unlimited
amount of accrued personal leave provided that the employee’s leave balance is not less
than twenty-one (21) days.

9.23 Seasonal Leave

(A) A seasonal employee will receive the cash value of his or her personal or annual leave
at the end of the season and be placed in leave without pay status until the work season
resumes except that,

(B) A seasonal employee may retain a personal or annual leave balance not to exceed
160 hours if the employee so requests prior to the end of the work season.

9.24 — Personnel Rule 11 Superseded

This Article hereby replaces Personnel Rule 11 on Leave in its entirety.
ARTICLE 10
HOLIDAYS

10.1 — Holidays

(A) The following days are observed as holidays:

(1) the first of January, known as New Year’s Day

(2) the third Monday in January, known as Martin Luther King Jr.’s Birthday
(3) the third Monday in February, known as President’s Day

(4) the last Monday in March, known as Seward’s Day

(5) the last Monday in May, known as Memorial Day

(6) the 19" of June, known as Juneteenth

(7) the fourth of July, known as Independence Day

(8) the first Monday in September, known as Labor Day

(9) the 18th of October, known as Alaska Day
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(10
(11

the 11th of November, known as Veteran’s Day

the fourth Thursday in November, known as Thanksgiving

(12) the day after Thanksgiving.

(13) the 25th day of December, known as Christmas

(14) every day designated as a holiday by proclamation or resolution by the
Assembly of the City and Borough of Juneau.

N— N N N

(B) If a holiday falls on Sunday, the following Monday is a holiday for those employees
who work a Monday — Friday workweek.

(C) If a holiday falls on Saturday, the preceding Friday is a holiday for those employees
who work a Monday — Friday workweek.

(D) If a permanent/probationary employee volunteers to work on a holiday, an alternate
day within the week preceding or following the holiday and agreed to by the employee and
the department director is that employee’s holiday.

(E) If a holiday falls on a permanent/probationary employee’s day off, an alternate day
within the week preceding or following the holiday as designated by the department
director is the employee’s holiday. If circumstances in the department exist such that an
alternate day is not available, the employee may either bank the holiday pay or have it
paid out.

(F) Employees occupying part-time seasonal positions who work on a day listed in
10.1(a)(1)-(13) will receive pay at a rate of time and one-half their normal rate of pay for all
hours worked that day; the provisions of 10.1(b) through (e), however, do not apply with
respect to those positions.

10.2 — Alternate Leave

Permanent and probationary employees assigned to functions which normally operate on
paid holidays may be compensated for holiday work by an increased personal leave accrual
rate as provided within this Agreement. Please see Article 9 Section 1 (c) for a list of those
positions which do not receive a holiday benefit pursuant to this Article.

10.3 — Holiday Pay
(A) Permanent and probationary employees with a regular work schedule of 40
hours or more per week shall be paid for 8.0 hours for each holiday provided
the employee was in pay status the workday immediately preceding the holiday
and the workday immediately following the holiday.

(B) Permanent and probationary employees with a regular work schedule of 37.5
hours per week shall be paid for 7.5 hours for each holiday provided the
employee was in pay status the workday immediately preceding the holiday and
the workday immediately following the holiday.

(C) Permanent and probationary full time Capital Transit Drivers with a regular
work schedule of 37.5 hours per week shall receive additional holiday pay for

Page 17



MEBA — CBJ Collective Bargaining Agreement
July 01, 2025 — June 30, 2028

holidays where there is no bus service provided to the public. The total amount of
holiday pay received shall be equal to the amount of time the driver would have been
scheduled to work if the holiday had been a normal operating day.

(D) Permanent and probationary part time employees shall be compensated for
holiday pay in the following manner:

A part-time employee shall receive holiday pay that is based on the average
number of hours worked per week over the 10 weeks immediately preceding the
pay period the holiday falls in. For the purposes of computing the amount of
time per week, all hours credited to regular pay, personal leave, or holiday pay
shall count. Time worked in overtime status, or call back or show up pay shall not
be included.

10.4 — Personnel Rules Replaced
This article replaces Personnel Rules 7 PR 025, 7 PR 030 and 10 PR 145.
ARTICLE 11
PAY RATES AND PAY DAYS
11.1 — Pay Schedule
The pay schedule appearing at Appendix B will cover all bargaining unit employees.

Effective on the first full pay period following July 1, 2025, the pay schedule in effect on
June 30, 2025 shall increase by 3%. Effective on the first full pay period following July 1,
2026, the pay schedule in effect on June 30, 2026 shall increase by 3%. Effective on the
first full pay period following July 1, 2027, the pay schedule in effect on June 30, 2027
shall increase by 5%.

All bargaining unit members in positions classified as permanent fulltime, excluding
seasonal, and whose regular work schedule is 37.5 hours per week or more, and
who are employed on July 1, 2025 shall receive a lump sum of two thousand seven
hundred and fifty hundred dollars ($2750) on the payday of the first full pay period
following July 1, 2025. All bargaining unit members in positions classified as
permanent seasonal or part time, who are employed on July 1, 2025 shall receive a
lump sum payment in the amount of two thousand seven hundred and fifty hundred
dollars ($2750) pro-rated based upon hours worked in FY2025. The minimum
amount of the pro-rated lump sum payment shall be one thousand three hundred
and seventy-five dollars ($1375).The pro-rated lump sum payment shall be paid on
the payday of the first full pay period following July 1, 2025.

All bargaining unit members in positions classified as permanent fulltime, excluding
seasonal, and whose regular work schedule is 37.5 hours per week or more, and
who are employed on July 1, 2026 shall receive a lump sum of two thousand
dollars ($2000) on the payday of the first full pay period following July 1, 2026. All
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bargaining unit members in positions classified as permanent seasonal or part time,
who are employed on July 1, 2026 shall receive a lump sum payment in the amount
of two thousand dollars ($2000) pro-rated based upon hours worked in FY2026.
The minimum amount of the pro-rated lump sum payment shall be one thousand
dollars ($1000).The pro-rated lump sum payment shall be paid on the payday of the
first full pay period following July 1, 2026.

11.2 — Merit Steps

(A) The merit anniversary date of a probationary employee appointed is the first day of the
regular pay period following completion of the probationary period. In order to complete
probation and achieve permanent status, a performance evaluation with an overall rating
of “Acceptable” or better must be completed by the employee’s supervisor or designee.

(B) The merit anniversary date of a full time employee shall be advanced one pay period
for each 10 days of leave without pay.

(C) Steps 2 through 13 in the pay schedule recognize merit. A merit increase of 1 step in
the pay range is given to a permanent employee who receives an overall performance
rating of “acceptable” or better. Such increase is due when the employee establishes a
merit anniversary date in accordance with 11.2 (A) and on the employee’s merit
anniversary date thereafter according to the following schedule:

(1) Eligible for steps 2 through 6: 1 year of service. One year of service is defined
as 1,950 hours in pay status or twelve months of continuous service, whichever is
greater.

(2) Eligible for steps 7 through 13: 2 years of service. Two years of service is
defined as 3,900 hours in pay status or 24 months of continuous service, whichever
is greater.

(D) The City Manager may grant an additional merit increase or advance the merit
anniversary date by twelve months to an employee who receives an overall performance
rating of “outstanding”, and where other exceptional circumstances exist.

(E) A merit increase shall be automatically granted to a permanent employee on the
employee’s merit anniversary date unless the employee has been notified in writing that a
merit increase has not been earned.

11.3 — Overtime Rate of Pay

The overtime rate of pay is one and one-half times an employee’s normal hourly rate as
provided for in Section 1 of this Article. There is no overtime rate of pay for employees paid
on a salary basis.
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11.4 — Overtime Defined

This section does not apply to employees paid on a salary basis.

(@)

(b)

(c)

(d)

(e)

(f)
(9)
(h)

Employees whose work schedule is eight hours or less per day will be paid at the
overtime rate of pay for all work in excess of eight hours in a day.

Employees whose work schedule is more than eight hours per day will be paid at the
overtime rate of pay for all work in excess of ten hours a day.

All work on a holiday as defined in Article 10 shall be paid at the overtime rate of pay
unless the holiday has been compensated for by an alternate day off or by increased
personal leave credit.

An employee who has a scheduled lunch break and is required to work an entire shift
of not less than seven- and one-half hours without a lunch break shall be paid at the
overtime rate for the entire lunch break.

All hours worked in excess of 40 hours in a week, excluding those hours already paid
at the overtime rate, shall be paid at the employee’s overtime rate of pay.

Overtime shall be paid in one quarter (0.25) of an hour increment(s).

Show-up compensation and standby duty are not creditable work hours.

If an operational emergency causes an employee to work for a period of time such
that the employee is unable to achieve sufficient rest before the start of a scheduled
shift, a department director is authorized to grant the employee up to eight hours of
administrative leave so that the employee receives sufficient rest before reporting to
work. Administrative leave given for this purpose will be considered time worked
towards meeting the overtime eligibility threshold and shall only be available to make
the employee whole for the pay period. “Sufficient rest” is generally defined as eight
hours away from work.

An employee who is eligible for daily overtime under Article 11.4 (a) or (b) may elect
to waive those provisions with mutual consent of the employee and supervisor in
writing on an employer provided form. Effective on the first day of the pay period
following receipt of the properly signed waiver form, an employee will be paid for
overtime only under the provision of Article 11.4 (e). An agreement to waive daily
overtime under this provision, may be cancelled it writing at any time by any party,
and the cancellation will be effective the first day of the next pay period.

11.5 — Work on Sixth and Seventh Day

This section does not apply to employees paid on a salary basis.

An employee who works five consecutive days of not less than 7.5 hours each day will be
paid the overtime rate for all work on the sixth consecutive day.
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An employee who works six consecutive days of not less than 7.5 hours each day will be
paid the overtime rate for all work on the seventh consecutive day.

All work on the eighth consecutive day will be considered as day one and will be paid at the
regular rate unless otherwise provided for within this Agreement.

Scheduled work on the sixth or seventh consecutive day will be for a minimum of two hours
duty and pay.

11.6 — Call Out

This section does not apply to employees paid on a salary basis and does not apply to
employees whose regular work schedule is less than 37.5 hours per week.

(A) Work that requires the employee to report to a worksite during nonscheduled hours.

(1) In scheduling extra duty, excluding extension of the employee’s regular shift, the
Employer shall notify the employee not less than twenty-four hours prior to the
commencement of the extra duty. If less than twenty-four hours notice is given the extra
duty shall be treated as "call out”.

(2) The minimum call out compensation for the employee on stand-by duty shall be two (2)
hours. The minimum call out compensation for the employee not on stand-by duty shall be
two and one half (2 72 ) hours. Itis understood that employee not on stand-by but called out
for work shall receive the additional 2 hours pay in addition to any hours worked beyond
the minimum call out pay requirement.

(3) All compensation for call out shall be at one and one half (1 2 ) times the employee’s
regular hour rate of pay.

(4) The call out period shall begin when an employee:
(a) reports to the employer’s facility where work is to be performed, or

(b) reports to the actual location where the work is to be performed if that work is not
at the employer’s facility, or

(c) enters the employer’s vehicle to travel to the work location, whichever occurs first.

(5) The call out period shall end when the employee completes the work associated with
the call out, or arrives at his or her residence if assigned to drive the employer’s vehicle,
whichever occurs last.

(6) Stand-by pay ceases while an employee is being compensated for call out.

(7) When an employee is called out to duty two hours or less before the start of their shift,
minimum call out shall apply regardless of actual hours worked.

(8) When an employee is called out to duty and less than two (2) hours of actual work is
performed (when on standby) or the two and a half (2.5) minimum compensation (when not
on standby) , the difference between the actual time worked and the two hour minimum
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compensation shall be recorded as show-up compensation. Show-up compensation does
not count towards leave accrual or meeting the overtime eligibility threshold.

(B) Work performed on the telephone from home

(1) When an overtime eligible employee receives a phone call at home that requires
substantive engagement, the employee shall be compensated at the appropriate rate of pay.
For the purposes of this provision “substantive engagement” is defined as providing
information to assist another employee in accomplishing that employee’s work assignment.
“Substantive engagement” does not mean responding to a telephone call regarding the
employee’s availability to work, an attempt to locate CBJ property, or some other inquiry that
is quickly answered.

(2) The employee shall be compensated for actual time worked, but no less than thirty (30)
minutes. If an employee receives additional phone calls within the thirty (30) minute time
frame, but does not work beyond thirty (30) minutes from the time the initial telephone call
was received, no additional pay will be warranted. If additional phone calls are received
beyond the thirty (30) minute time frame, a new thirty (30) minute window will begin. In no
case will an employee be compensated more than two (2) hours pay per day for responding
to telephone calls from home, unless time actually worked is in excess of two (2) hours.

11.7 — Payment of Overtime

Authorized overtime due and payable to an employee shall be paid as wages or
compensatory time.

The preferred manner of payment shall be as wages. The department director will consider
an employee’s request to have overtime credited as compensatory time. An employee may
be credited with compensatory time when the department director finds that the crediting of
compensatory time will not result in any increased personal service hours or disruption to
the employer’s operations.

No compensatory time other than that earned during pay periods starting between
November 12 through December 31 may remain credited to the account of any employee
after the first day of the first pay period starting in January.

The Employer shall pay an employee at the employee’s regular rate of pay for all time that
is deducted from an employee’s compensatory time account.

An employees credited compensatory time may not exceed 100 hours at the beginning of
any pay period. If an employee’s earned overtime posted as compensatory time at the
conclusion of a pay period would cause the maximum to be exceeded, all such excess hours
shall be paid as overtime wages.

Compensatory time may be taken with the prior approval of the supervisor and when the
absence will not cause the Employer any additional personal service hours. An employee
may use compensatory time in lieu of personal leave as long as the scheduling is approved.
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11.8 — Shift Differentials
This section does not apply to employees paid on a salary basis.

Employees who are assigned to work swing, graveyard or weekend shifts, are eligible for
shift differentials:

(@)  Three dollars ($3.00) per hour for each hour of duty between the hours of 4:00 p.m.
and midnight,

(b)  Three dollars and fifty ($3.50) per hour for each hour of duty between the hours of
midnight and 8:00 a.m.

(c) Only those employees whose work schedule includes in excess of two continuous
hours between the hours of 4:00 p.m. and 8:00 a.m. are eligible for swing or
graveyard shift differentials

(d)  Three dollars and fifty ($3.50) per hour for each hour of duty between the hours of
midnight and 11:59 p.m. on Saturday or Sunday. Employees receiving weekend shift
differential shall not be eligible for swing or graveyard differential in addition to the
weekend differential.

Periods worked of less than one hour shall be paid in one quarter of an hour (.25)
increments.

11.9 — Standby Pay
This section does not apply to employees paid on a salary basis.

When the Employer assigns an employee to standby duty, that employee shall be paid five
dollars ($5.00) for each hour of standby duty. Employees required to monitor and respond
promptly to a call or text during non-working hours are on standby duty. If called out, the
employee will be paid at the appropriate overtime rates and standby pay will cease. Standby
duty is not credited to an employee for purposes of determining overtime eligibility.

Periods worked of less than one hour shall be paid in one quarter (0.25) of an hour
increment(s).

11.10 — Temporary Lead Worker Pay
This section does not apply to employees paid on a salary basis.

When two or more Bargaining Unit members in the same pay range are assigned to work
on a job site without an assigned supervisor, the Employer may designate in writing one of
the employees as a Temporary Lead worker. It will be that employee’s responsibility to
direct the work. For said period of time, the Lead Worker shall be paid one dollar ($1.00)
per hour in addition to the employee’s regular hourly rate.

Periods worked of less than one hour shall be paid in one quarter (0.25) of an hour
increment(s).
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11.10B — Temporary Supervision Pay

This section does not apply to employees paid on a salary basis, employees whose position
description includes responsibility for assuming the duties of the supervisory position, or
employees who assume the duties of a supervisory position to fulfill the licensing
requirements of a state or federal law.

When two or more Bargaining Unit members are assigned to a work function while the
supervisor is not available for a short period of time (more than one work day and up to two
pay periods), the Employer may designate in writing one of the employees as Temporary
Supervisor. It will be that Employee's responsibility to direct the work in order to continue to
fulfill the function. For said period of time, the Temporary Supervisor shall be paid one dollar
and twenty cents ($1.20) per hour in addition to the Employee's regular hourly rate.

11.11 — Compensation for Working Out of Class
A. Regular Compensation for Working in a Higher Level Job class

(1)  When an employee is assigned the responsibilities of a higher-level position
for a period of two weeks or more, the Employer shall pay the employee
according to the pay range allocation of the higher level position. The
employee must meet minimum qualifications of the higher level job
classification to receive such compensation. The assignment detailing the
higher-level responsibilities must be made in writing prior to the beginning of
the assignment.

(2)  Step placement in the higher pay range shall not be less than a two step
increase in the lower range. If the employee is at a step 13 of the lower range,
the increase may not be less than the difference between step 12 and step 13
of the lower range.

(3) Anemployee is not eligible for payment at the higher level job class rate of pay
for hours on regular pay status but not worked (e.g., vacation or holidays);
however, such hours shall not be deemed to have interrupted a continuous
out-of-class assignment.

B. Overtime Compensation for Working Out of Class

(1) An hourly employee who works in a higher level job class in what is normally a
salaried position shall remain an hourly employee for the duration of the higher
level assignment;

(2) A salaried employee who receives authorization to work out of class in an
hourly position and who works the majority of his or her workday performing
duties that are normally compensated at an hourly rate of pay shall be paid at
one and one half (1 '2) times the employee’s hourly rate of pay for hours
worked beyond his or her regularly scheduled shift hours on that day.
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C. Increased Responsibility Differential

(1) An hourly employee temporarily assigned some of the duties of a higher level position
by their supervisor because the incumbent is on leave or the position is vacant may
paid an increased responsibilities differential of one dollar ($1.00) per hour. The
employee must be assigned the increased responsibilities prior to the performance
of the work. An employee does not have to meet the minimum qualifications of the
higher level position to be eligible for increased responsibility pay.

11.12 — Training Time

An employee paid an hourly rate shall be compensated for scheduled training time that is
required by the Employer. This section does not apply to correspondence and self study
time by the employees in an established apprenticeship program.

11.13 - Pay Day

All employees shall be paid biweekly on the regularly established pay day. The Employer
shall provide for automatic payroll deposit to a financial institution. If the pay day is a
recognized holiday, then pay day shall be on the last business day prior to the recognized
holiday.

11.14 — Examination of Pay Records

The authorized Union Representatives shall have the right to examine all payroll records
pertaining to employees. The Employer may require a prior appointment.

In those instances that a prior appointment is required, the Employer shall schedule the
appointment for a time prior to the close of business of the work day following the day of the
request.

11.15 — Personnel Rules Replaced

This Article replaces Sections 080, 095, 097, 098, 100, 105, 110, 115, 120, 125, 130, 135,
140 and 145 of Personnel Rule 10; and, Sections 005, 015, 020, 025 and 026 of Personnel
Rule 18.

ARTICLE 12
SAFETY

12.1 — Mutual Concern

Effective safety practices are a mutual concern among employees, Union representatives
and management personnel. As such, the parties to this Agreement are committed to the
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rapid and effective correction of any unsafe conditions which may arise during the duration
of this Agreement.

12.2 — Safety Meetings

The Employer shall maintain the established safety and accident prevention program. The
Employer shall schedule safety meetings for each department at least once each quarter.
Employees shall not suffer a loss in pay or working hours for attending such meetings. The
Union Representative shall be given the opportunity to participate in safety meetings at
his/her request.

12.3 — Equipment and Work Areas

Safety and equipment standards shall be in conformance with applicable state and federal
law and/or regulation, Employer requirements and this Agreement. Failure to follow safety
directives or to use safety equipment may result in discipline up to and including dismissal.

Shops, locker rooms, storerooms, offices and washrooms shall be heated and lighted
adequately for the work to be performed.

Floors, locker rooms, washrooms, pits and other areas utilized by employees shall be
maintained in a safe condition at all times. Dry grit will be available for oil spills, and floors
will be kept dry. Employees will be held responsible for ordinary care of these facilities
during their use. The Employer shall establish evacuation plans for each facility where
employees are regularly assigned. Copies of the evacuation plans shall be posted within
the affected employees’ work areas.

12.4 — Instructions for Responding to On-The-Job Injury

Each employee shall receive instructions at least annually on the procedures to be followed
in the event of an on-the-job injury.

12.5 — On-The-Job Injury

(a) Medical attention shall be afforded an injured employee at the earliest possible
moment. The Employer may require an employee to accept medical attention.

(b) The Employer shall provide for all emergency transportation necessary to transport an
employee injured on-the-job to the nearest medical facility.

(c) An employee injured while on duty shall make a detailed written report of the
circumstances surrounding the accident including recommendations on how the
accident could have been prevented as soon as the employee is reasonably able to
do so.

(d) An injured employee shall be required to return to work as soon as able to perform
regular duties or such duties as the Employer may assign. The employee may be
required to present a written release from a physician prior to returning to work.
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(e) All claims regarding personal injury shall be handled by the Employer. Nothing in this
Article precludes an employee from pursuing other appropriate action as provided in
this Agreement.

12.6 — Correcting Unsafe Conditions

(a)  All unsafe equipment or working conditions which the employee cannot correct shall
be immediately reported by the employee to the immediate supervisor.

(b)  When the supervisor confirms the existence of an unsafe condition that cannot be
immediately corrected, the supervisor shall reassign the employee to duties which
are safe.

(d)  The supervisor shall immediately inform the department director in the event of a
disagreement about the existence of an unsafe condition.

(e)  The department director or a person designated by the department director shall
request an immediate inspection by Employer’s safety inspector or, if unavailable,
another appropriate safety inspector.

(f) The opinion of the safety inspector shall be the final determination on any
disagreement as to the existence of an unsafe working condition.

(g0 The Employer may require employees to submit written reports on unsafe equipment
or working conditions that affect assigned duties.

(h)  The allegation of unsafe working conditions shall not be a pretext to avoid
assigned duties.

ARTICLE 13
OVERLOADS AND LIABILITY
13.1 — Overloads & Unsecured Loads

In the event an employee has loaded cargo in accordance with specific instructions of the
supervisor and is cited with an overload or unsecured load, the Employer shall pay all fines.
The employee shall receive his or her regular pay for all time required to appear in court. If
an employee loads a vehicle without specific instructions from a supervisor and is cited, the
employee shall pay all associated costs.

13.2 — Liability

The Employer shall provide for the legal defense of an employee resulting from the
performance of duties by the employee provided the employee performed the assigned
duties in good faith, with due care and diligence, and according to instructions received. The
employee shall not lose position, pay or benefits during the defense of any such legal action.
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Costs stemming from civil suits against an employee who in good faith performed assigned
duties shall be born by the Employer.

The Employer will not share the liability for an employee's actions when it is found that the
employee did not act in good faith; or, failed to act according to instructions; or, failed to
exercise due care and diligence.

ARTICLE 14
WORK RULES
14.1 — Employee Instructions

All employees shall be informed as to whom they report and what is expected of them in
their jobs.

14.2 — Changes to Work Rules

Any changes to rules or regulations of hours, wages, and working conditions shall be
communicated to the employee(s) in writing.

14.3 — Relief Periods

Employees whose work schedule prohibits relief or refreshment during their shift shall be
allowed one relief break not to exceed fifteen minutes in duration without loss of pay during
the first half of the shift and fifteen minutes during the second half of the shift and each half
shift thereafter. When working other than the regular shift, relief breaks shall be taken each
two hours without loss of pay, with the exception of bus drivers whose weekly schedule will
provide the equivalent of thirty minutes per day paid relief.

14.4 — Lunch Break

For employees assigned to a shift of at least seven and a half (7.5) hours a regular shift
lunch break may not be less than thirty minutes or longer than one hour which shall be on
the employee's time. The lunch break will be scheduled to occur approximately midway
through the shift.

14.5 — Drinking Water

Safe drinking water shall be available to all employees.

14.6 — Work Schedule Changes

The Employer shall make a good faith, documented effort to provide not less than seventy-
two consecutive hours’ notice to the affected employee of temporary work schedule

changes. Temporary work schedule changes are those intended to last a limited amount of
time in order to accommodate an unanticipated change in staffing needs.
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The Employer shall make a good faith, documented effort to provide not less than 10 days
notice to the affected employee of permanent work schedule changes. Permanent work
schedule changes are those that are intended to continue indefinitely or until the next
scheduled shift rotation, whichever is applicable to the work unit.

These advance notice provisions do not apply when:
(@)  The schedule change is due to the unscheduled absence of an employee.

(b)  The schedule change is due to the separation of an employee and the change is
necessary to meet staffing needs including the training of a new employee.

(c) The schedule change is due to other conditions that the Employer could not
anticipate; for example, a natural disaster.

14.7 — Employee Parking

The Employer shall provide the opportunity for parking at no cost to the employee, at a
location determined by the employer, for all MEBA employees. A MEBA employee may also
receive a Capital Transit bus pass to use in lieu of parking upon request by the employee in
a manner that is administered by the Employer. However, if the Employer-provided parking
is further than one bus stop away from the worksite, then the MEBA employee may use the
bus pass to get from the parking location to the worksite.

ARTICLE 15

PART-TIME EMPLOYEES

15.1 — Part - Time Employee Defined

A permanent part-time employee is defined as an individual who works an average of 15
hours per week or more and has been appointed to a position that has been designated as
permanent part-time by the Human Resources & Risk Management Director.

15.2 — Benefits

A permanent part-time employee shall be entitled to benefits on a prorated basis; and, shall
be provided the option of participating in the group insurance plan by paying a prorated
portion of the premium. A part-time employee shall have the option of using accrued
personal leave to cover the pro-rated portion of benefits, subject to the minimum leave
balance in Article 9.22, by completing a form provided by the employer.

ARTICLE 16
RETIREMENT

The Employer will not seek to modify the existing Agreement to the detriment of bargaining
unit employees or remove itself from coverage under the Public Employees Retirement
System.
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ARTICLE 17
EMPLOYEE RECORDS
17.1 — Location

Personnel records shall be securely maintained by the Human Resource & Risk
Management Office and all records must be reviewed in the presence of Human Resource
& Risk Management Office staff.

17.2 — Access

Any information contained within an employee's personnel file shall be held confidential.
Access to the file by any person outside the Human Resources & Risk Management Office
shall require a record of that access and will be limited to persons who clearly have a need
to know the information to perform their official duties with the City and Borough. Access to
the file by anyone outside of the City and Borough shall be in accordance with applicable
state and federal laws or as ordered by a court of competent jurisdiction.

17.3 — Employee Access

An employee shall have access to his/her personnel file, his/her working files, and to all
information contained within those files. “Working file” is defined as any written material
kept by the supervisor that is to be used in evaluating an employee’s performance. The
Employer may require a prior appointment.

In those instances that a prior appointment is required, the Employer shall schedule the
appointment for a time prior to close of business of the work day following the day of the
request.

ARTICLE 18
GRIEVANCE PROCEDURE
18.1 — Exclusive Remedy

This procedure shall be the sole and exclusive means of settling disputes and
disagreements between the parties.

18.2 — Grievance Defined

A grievance shall be defined as any controversy or dispute involving the application or
interpretation of the terms of this Agreement arising between the Employer and the Union.
A permanent employee may grieve disciplinary actions.

This procedure shall not be available to probationary employees in any case involving
discipline or administrative separation from service for failure to satisfactorily complete the
probationary period.
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Disciplinary actions are those actions defined in 13 PR and shall include letters of reprimand,
suspension, demotions for cause, step reductions and/or dismissal. This list may be
modified by changes to 13 PR.

18.3 — Procedural Steps
All grievances shall be processed on the grievance forms provided by the Employer.

Should the Employer not comply with the time limits specified in this Article, the grievant or
the Union Representative may immediately refer the grievance to the next higher step.
Failure of the grievant or the Union Representative to comply with the time limits will result
in the waiver of the grievance.

The parties shall first attempt to resolve their disputes informally. If this method is
unsuccessful, the following steps shall be followed in processing grievances:

Step 1 - A grievance shall be initiated as follows: by the grievant or the Union
Representative submitting the grievance on the grievance form to the grievant’s first level of
supervision outside the bargaining unit within 30 days of the act which gives rise to the
grievance. The supervisor shall discuss the grievance with the individual who submitted the
grievance and provide a written response within 14 days.

Step 2 - If resolution is not reached at Step 1, the union may submit the grievance to the
department director within 14 days of the supervisor’s response or the date the response
was due, whichever is earlier. Within 7 days the director shall meet with the grievant and
his/her union representative to discuss the grievance and shall provide a written response
within 14 days of the meeting.

Step 3 - If resolution is not reached at Step 2, the Union may submit the grievance to the
City Manager within 14 days of the director’s response or the date the response was due,
whichever is earlier. Within 7 days the City Manager, or designee, shall meet with the
grievant and his/her union representative to discuss the grievance and shall provide a written
response within 14 days of the meeting.

Class action grievances shall be defined as grievances affecting union members in more
than one department. Class action grievances shall be originally filed at Step 3.

Grievances involving the suspension, demotion, step reduction or dismissal of a permanent
employee shall be filed directly at Step 2.

Grievances brought by the Employer shall be filed upon the union with the Union
Representative, of whose identity the Union will keep the Employer apprised on a periodic
basis.

Step 4 - If resolution is not reached at Step 3, the union may submit the grievance to
arbitration in the following manner: Within 21 days of receipt of the City Manager’s response
at Step 3 or the date the response was due, whichever is earlier, the Union shall deliver to
the City Manager a written demand for arbitration. Within 7 days, the Union and the Human
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Resources & Risk Management Director shall meet in an effort to select an arbitrator. If an
arbitrator has not been agreed upon within 7 days thereafter, the parties shall jointly contact
the U.S. Federal Mediation and Conciliation Service (USFMCS) or the American Arbitration
Association (AAA) to request the names of eleven qualified arbitrators. The parties shall
then proceed alternately to strike names from the list until one name remains and that person
shall become the arbitrator. The arbitration shall commence at a location within the City and
Borough of Juneau at a time selected by the arbitrator and agreed upon by the parties.

The arbitrator will hear only matters regarding the application or interpretation of a specific
article of this Agreement or a claim that an article or articles have been violated. The
arbitrator shall have the power to return a grievant to employee status with or without the
restoration of back pay or mitigate the penalty as equity suggests under the facts. The
arbitrator shall have no authority to rule contrary to, expand upon, or eliminate any of the
terms of this Agreement nor to award damages which are punitive in nature. Within 30 days
of the completion of the hearing the arbitrator shall provide the parties with written findings
of fact and conclusions of law, if any, and the complete rationale for any award. The decision
of the arbitrator shall be final and binding upon the parties.

Each party shall bear its own expenses associated with the arbitration. The arbitrator shall
assign his/her fees and expenses to the losing party, i.e., either to the Union or to the
Employer, and if there is no losing party, the fees and expenses shall be born equally
between the parties.
18.4 — Days Defined
Days are defined as calendar days and will be counted by excluding the day that the
grievance was filed or the response was provided. When the due date falls on a Saturday,
Sunday, or holiday, the due date will be the next day which is not a Saturday, Sunday, or
holiday.
18.5 — Extension of Time
The time limits herein stated may be extended by written agreement between the parties.
18.6 — Personnel Rule 15 Replaced
This Article replaces Personnel Rule 15.
ARTICLE 19

PERSONNEL RULES
19.1 — Continuation
Those Personnel Rules within the scope of bargainable issues not herein amended which

were in effect on date of signing shall continue in full force and effect for the duration of this
Agreement.
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19.2 — Letter of Agreement

This article does not preclude the parties from executing a "Letter of Agreement" to
incorporate any changes, amendments or deletions to those Personnel Rules within the
scope of bargainable issues when such changes, amendments or deletions occur after the
signing of this Agreement.

ARTICLE 20
INTERPRETATION

The interpretation of this Agreement shall be governed by the strict application of the words
and terms used as defined by the most recent version of the Webster's New World Dictionary
as defined on www.merriam-webster.com unless a word or term is specifically defined within
the Agreement as having another meaning.

ARTICLE 21
PUBLISHING OF AGREEMENT

The parties agree that an Employer representative and a Union representative will meet and
agree on the format, size and specifications of the Agreement to be published online. The
Employer will publish the agreement online. The Union shall be responsible for the printing
of the Agreement for MEBA members if desired.

ARTICLE 22

SUBORDINATION AND SAVING OF AGREEMENT

22.1 — Subordination
The Employer and the Union mutually agree that this Agreement shall in all aspects comply
with and be subordinate to federal laws, state laws and ordinances of the City and Borough
of Juneau.
22.2 — Savings
If an Article or part of an Article should be found by a court of competent jurisdiction or by
mutual agreement between the Employer and the Union to be in violation of any federal law,
state law or City and Borough of Juneau ordinance, the remaining Articles and provisions of
this Agreement remain in full force and effect.

22.3 — Replacement

The parties shall meet immediately for the purpose of negotiating a satisfactory replacement
for any provision of this Agreement found in violation of law.
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ARTICLE 23

HEALTH BENEFITS AND EMPLOYEE WELLNESS

23.1 — Employer Contribution

The employer shall continue to provide a tiered benefits program for the provision of health
insurance. Eligible employees shall pay, by payroll deduction, any difference between the
Employer’s contribution and the amount required to provide the coverage elected by the
employee under the tiered benefits program.

(1) Effective July 1, 2025, the employer's contribution rate shall be
$1722.00 per month per full-time, eligible employee.

(2)  Effective July 1, 2026, the employer’s contribution rate shall be up to
$1808.00 per month per full-time, eligible employee.

(3) Effective July 1, 2027, the employer’s contribution rate shall be up to
$1898.00 per month per full-time, eligible employee.

(4) Permanent part-time, eligible employees shall be provided the option of
participating in the group insurance plan by paying a prorated portion of the
benefit cost.

Employees who participate in the Healthy Rewards program will receive up to a $50.00 per
pay period reduction in their health insurance premium contribution rate. Participation will
be tracked on a yearly basis and the premium reduction will be effective the next plan
year.

Employees will have a period of twelve months to complete wellness requirements in
order to qualify for the Healthy Rewards Program. It is anticipated that the participation
period will run from June 1 through May 313t of any given plan year. The participation
period is staggered to allow employees to qualify for the upcoming Healthy Rewards
premium offset by the time open enroliment for the next plan year begins.

23.2 — Benefit Levels
(A)  The eligibility of the employees and their dependents for coverage and the precise
benefits to be provided shall be as set forth in the tiered insurance benefit plan

written and maintained by the City and Borough for that purpose.

(B) The Employer shall provide written notice to the Union of changes to the level of
health insurance benefits at least sixty (60) days prior to implementation.
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23.3 — Termination of Benefits

(A)  When an employee goes into Leave Without Pay or leaves employment due to
termination, resignation or lay off, health insurance coverage ends at midnight on the
last day of the pay period that the employee was in pay status.

(B) When an employee is on Leave Without Pay while on Family/Medical leave, the
provisions of the Family/Medical Leave policy apply and the employee pays the
contribution amount the same as if they were working.

23.4 — Cost Containment

The Union states and affirms that they will continue to work with the Employer to effectively
contain health benefit costs through encouraging proper utilization of the program and
continued support of the Wellness Program.

23.5 — Health Committee

The parties will participate in a city-wide Health Benefits Evaluation Committee, which will
include a minimum of two (2) union members. The Committee will meet at least quarterly
to review progress of cost containment efforts, review the administrative company's
performance and offer suggestions regarding other options concerning employee health
insurance. The Committee will develop checks and balances on plan adjustments to
guarantee the

relative cost and value of the tiers are maintained. This committee may also develop,
implement and evaluate Wellness Program activities and services and review the
effectiveness of the Employee Assistance Program. The Health Committee will review the
health benefit costs at its quarterly meetings and make recommendations to the parties
that address increased costs.

23.6 — Wellness Program
The employer shall pay not less than $12.80 per full time employee per month to fund a
Wellness Program.
23.7 — Personnel Rules Replaced
This Article replaces 18 PR 027 of the Personnel Rules.
ARTICLE 24

CONCLUSION OF BARGAINING
This Agreement is the entire Agreement between the Employer and the Union. The parties
acknowledge that they have fully bargained on all subjects not removed by law and have
settled them for the duration of this Agreement. This Agreement terminates all prior

agreements, written and oral understanding; and, concludes all collective bargaining for the
duration of this Agreement.
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Prior to enacting any change in the terms and conditions of employment as established by
a specific provision of this Agreement the Employer shall obtain the approval of the Union
in the form of a Letter of Agreement.
ARTICLE 25

DURATION OF AGREEMENT
25.1 — Effective Dates
Except as specifically provided otherwise, this Agreement becomes effective on July 1, 2025.
This Agreement shall remain in effect through June 30, 2028.
25.2 — Renewal

Either party may give written notice on November 15, 2027 or anytime thereafter, of its decision
to negotiate a successor agreement. Specific proposals shall accompany the written notice.
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This Agreement is executed this 6" day of June, 2025, by the duly authorized agents and
representatives of the parties hereto at Juneau, Alaska.

MARINE ENGINEERS BENEFICIAL THE CITY AND BOROUGH
ASSOCIATION, ALF-CIO OF JUNEAU, ALASKA
Signature on File Signature on File

Eric Winge Katie Koester

MEBA, Chief spokesperson City & Borough Manager
MEBA NEGOTIATING TEAM: CBJ NEGOTIATING TEAM:
Signature on File Signature on File

Nicole Tragis Dallas Hargrave

Negotiator HRRM Director, Chief spokesperson
Signature on File Signature on File

Aaron Dean Angie Flick

Negotiator Finance Director

Signature on File Signature on File

Kevin Mitchell Denise Koch

Negotiator Deputy Director, Public Works
Signature on File Signature on File

Jeremiah Cryts Carl Uchytil

Negotiator Port Director

Signature on File Signature on File

Gernot Bucheli Patty Wahto

Negotiator Airport Manager

Signature on File Signature on File

Stephanie Ashley Aaron Gelston, Notetaker
Negotiator Human Resources Consultant

Signature on File
Brandon Ridle
Negotiator
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Appendix “A”

44.10.130 RESERVATION OF MANAGEMENT RIGHTS.

(a) The following management functions and responsibilities are reserved to the City and
Borough government, and the exercise of such functions and responsibilities may not be
the subject of any negotiations under this chapter:

(1) Management of the City and Borough;

(2) Direction of the City and Borough work force;

(3) Determination of the structure and mission of the constituent departments,
divisions, agencies, offices and boards of the City and Borough;

(4) Determination of the standards and levels of service to be offered to the public;
(5) Exercise of control and direction over City and Borough operations;

(6) Taking of disciplinary action for proper cause;

(7) Termination of employees for lack of work or other legitimate reasons;

(8) Consistent with the merit system, determination of the method, means and
personnel by which the City and Borough's operations are to be conducted,

including, the rights to:

(A) Recruit, examine, select, promote, transfer and train employees of its
choosing and to determine its own methods of such actions;

(B) Assign and direct work, develop and modify class specifications, as well
as assignment of salary range for each classification, and allocate positions
to these classifications. Determine methods, materials and tools to
accomplish the work. Designate duty stations and assign employees those
duty stations;

(C) Reduce work force due to lack of work, funding or other causes
consistent with efficient management;

(D) Establish reasonable work rules, assign hours of work, and assign
employees to shifts of its designation;

(9) To develop and administer an affirmative action program;
(10) All other management functions and responsibilities traditionally exercised

within the prerogative of the chief executive officer, chief administrative officer or
legislative body of a municipality.
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(b) It is the purpose of this section to reserve to management, and to exclude from the
bargaining process, those decisions which permit the City and Borough to maintain the
efficient delivery of uninterrupted service to the community and to take necessary actions
to carry out its mission in emergencies; provided, however, that the exercise of these
rights does not preclude employees or their representatives from consulting or raising
grievances about the practical consequences that decisions on the above matters have on
wages, hours and other terms and conditions of employment.

(Serial No. 73-40, § 3, 1974)
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Range
1

2

10

1

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

Pay Type
Hourly
Hourly
Hourly
Hourly
Hourly
Hourly
Hourly
Hourly
Hourly
Hourly
Hourly
Hourly
Hourly

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

12.66
13.53
14.39
15.38
16.41
17.51
18.70
19.95
21.31
22.74
24.27
25.90
27.68

29.51
2,213.25
2,360.80

31.56
2,367.00
2,524.80

33.64
2,523.00
2,691.20

35.92
2,694.00
2,873.60

38.33
2,874.75
3,066.40

40.92
3,069.00
3,273.60

43.69
3,276.75
3,495.20

46.64
3,498.00
3,731.20

49.78
3,733.50
3,982.40

53.15
3,986.25
4,252.00

56.73
4,254.75
4,538.40

60.55
4,541.25
4,844.00

64.64
4,848.00
5,171.20

68.99
5,174.25
5,5619.20

73.62
5,5621.50
5,889.60

2
13.04
13.94
14.89
15.88
16.93
18.09
19.32
20.63
21.99
23.49
25.09
26.79
28.59

30.51
2,288.25
2,440.80

32.57
2,442.75
2,605.60

34.77
2,607.75
2,781.60

37.09
2,781.75
2,967.20

39.60
2,970.00
3,168.00

42.27
3,170.25
3,381.60

45.13
3,384.75
3,610.40

48.17
3,612.75
3,853.60

51.43
3,857.25
4,114.40

54.93
4,119.75
4,394.40

58.62
4,396.50
4,689.60

62.55
4,691.25
5,004.00

66.74
5,005.50
5,339.20

71.18
5,338.50
5,694.40

76.10
5,707.50
6,088.00

Appendix “B”
MEBA 3%

Effective 7/14/2025
3 4 3 (1 z

13.53 13.94 14.39 14.89 15.53
14.39 14.89 15.38 15.88 16.59
15.38 15.88 16.41 16.93 17.71
16.41 16.93 17.51 18.09 18.90
17.51 18.09 18.70 19.32 20.19
18.70 19.32 19.95 20.63 21.55
19.95 20.63 21.31 21.99 23.00
21.31 21.99 22.74 23.49 24.52
22.74 23.49 24.27 25.09 26.22
24.27 25.09 25.90 26.79 27.99
25.90 26.79 27.68 28.59 29.86
27.68 28.59 29.51 30.51 31.86
29.51 30.51 31.56 32.57 34.05
31.56 32.57 33.64 34.77 36.34

2,367.00 244275 2,5623.00 2,607.75  2,725.50
2,524.80 260560 2,691.20 2,781.60  2,907.20

33.64 34.77 35.92 37.09 38.77
2,523.00 2,607.75 2,694.00 2,781.75  2,907.75
2,691.20 2,781.60 2,873.60 2,967.20 3,101.60

35.92 37.09 38.33 39.60 41.35
2,694.00 2,781.75 2,874.75 2,970.00 3,101.25
2,873.60 2,967.20 3,066.40  3,168.00  3,308.00

38.33 39.60 40.92 42.27 44.17
2,87475 297000 3,069.00 3,170.25 3,312.75
3,066.40 3,168.00 3,273.60  3,381.60  3,533.60

40.92 42.27 43.69 45.13 47.15
3,069.00 3,170.25 3,276.75  3,384.75  3,536.25
3,273.60  3,381.60 3,495.20  3,610.40  3,772.00

43.69 45.13 46.64 48.17 50.35
3,276.75  3,384.75  3,498.00 3,612.75 3,776.25
3,495.20  3,610.40 3,731.20 3,853.60  4,028.00

46.64 48.17 49.78 51.43 53.74
3,498.00 361275 3,733.50 3,857.25  4,030.50
3,731.20 3,853.60 3,98240 4,114.40  4,299.20

49.78 51.43 53.15 54.93 57.35
3,733.50 3,857.25 3,986.25 4,119.75  4,301.25
3,982.40 4,114.40 4,252.00 4,394.40  4,588.00

53.15 54.93 56.73 58.62 61.22
3,986.25 4,119.75  4,254.75  4,396.50  4,591.50
4,252.00 4,39440 4,538.40 4,689.60  4,897.60

56.73 58.62 60.55 62.55 65.32
4,254.75  4,396.50 4,541.25 4,691.25  4,899.00
4,53840 4,689.60 4,844.00 5,004.00 5,225.60

60.55 62.55 64.64 66.74 69.68
454125 4,691.25 4,848.00 5,00550 5,226.00
4,844.00 5,004.00 5171.20 533920 5,574.40

64.64 66.74 68.99 71.18 74.29
4,848.00 500550 517425 5338.50 5,571.75
517120 5339.20 5519.20 569440 5,943.20

68.99 71.18 73.62 76.10 79.47
517425 5338.50 5,521.50 5,707.50  5,960.25
551920 569440 5889.60 6,088.00 6,357.60

73.62 76.10 78.61 81.23 84.85
5562150 5707.50 5,895.75 6,092.25  6,363.75
5,889.60 6,088.00 6,288.80 6,49840  6,788.00

78.61 81.23 83.91 86.72 90.57
589575  6,092.25 6,293.25 6,504.00 6,792.75
6,288.80 6,498.40 6,712.80 6,937.60  7,245.60

8

16.23
17.35
18.50
19.77
21.07
22.53
24.01
25.64
27.38
29.23
31.18
33.26
35.52

37.90
2,842.50
3,032.00

40.51
3,038.25
3,240.80

43.21
3,240.75
3,456.80

46.13
3,459.75
3,690.40

49.24
3,693.00
3,939.20

52.57
3,942.75
4,205.60

56.12
4,209.00
4,489.60

59.90
4,492.50
4,792.00

63.93
4,794.75
5,114.40

68.19
5,114.25
5,455.20

72.85
5,463.75
5,828.00

77.77
5,832.75
6,221.60

83.02
6,226.50
6,641.60

88.63
6,647.25
7,090.40

94.62
7,096.50
7,569.60

9
16.93
18.09
19.32
20.63
21.99
23.49
25.09
26.79
28.59
30.51
32.57
34.77
37.09

39.60
2,970.00
3,168.00

42.27
3,170.25
3,381.60

45.13
3,384.75
3,610.40

48.17
3,612.75
3,853.60

51.43
3,857.25
4,114.40

54.93
4,119.75
4,394.40

58.62
4,396.50
4,689.60

62.55
4,691.25
5,004.00

66.74
5,005.50
5,339.20

71.18
5,338.50
5,694.40

76.10
5,707.50
6,088.00

81.23
6,092.25
6,498.40

86.72
6,504.00
6,937.60

92.55
6,941.25
7,404.00

98.81
7,410.75
7,904.80

10
17.71
18.90
20.19
21.55
23.00
24.52
26.22
27.99
29.86
31.86
34.05
36.34
38.77

41.35
3,101.25
3,308.00

44.17
3,312.75
3,633.60

47.15
3,636.25
3,772.00

50.35
3,776.25
4,028.00

53.74
4,030.50
4,299.20

57.35
4,301.25
4,588.00

61.22
4,591.50
4,897.60

65.32
4,899.00
5,225.60

69.68
5,226.00
5,574.40

74.29
5,671.75
5,943.20

79.47
5,960.25
6,357.60

84.85
6,363.75
6,788.00

90.57
6,792.75
7,245.60

96.68
7,251.00
7,734.40

103.14
7,735.50
8,251.20

11
18.50
19.77
21.07
22.53
24.01
25.64
27.38
29.23
31.18
33.26
35.52
37.90
40.51

43.21
3,240.75
3,456.80

46.13
3,459.75
3,690.40

49.24
3,693.00
3,939.20

52.57
3,942.75
4,205.60

56.12
4,209.00
4,489.60

59.90
4,492.50
4,792.00

63.93
4,794.75
5,114.40

68.19
5,114.25
5,455.20

72.85
5,463.75
5,828.00

77.77
5,832.75
6,221.60

83.02
6,226.50
6,641.60

88.63
6,647.25
7,090.40

94.62
7,096.50
7,569.60

100.94
7,670.50
8,075.20

107.70
8,077.50
8,616.00

12
19.32
20.63
21.99
23.49
25.09
26.79
28.59
30.51
32.57
34.77
37.09
39.60
42.27

45.13
3,384.75
3,610.40

48.17
3,612.75
3,853.60

51.43
3,857.25
4,114.40

54.93
4,119.75
4,394.40

58.62
4,396.50
4,689.60

62.55
4,691.25
5,004.00

66.74
5,005.50
5,339.20

71.18
5,338.50
5,694.40

76.10
5,707.50
6,088.00

81.23
6,092.25
6,498.40

86.72
6,504.00
6,937.60

92.55
6,941.25
7,404.00

98.81
7,410.75
7,904.80

105.38
7,903.50
8,430.40

112.41
8,430.75
8,992.80

13
20.19
21.55
23.00
24.52
26.22
27.99
29.86
31.86
34.05
36.34
38.77
41.35
4417

47.15
3,636.25
3,772.00

50.35
3,776.25
4,028.00

53.74
4,030.50
4,299.20

57.35
4,301.25
4,588.00

61.22
4,591.50
4,897.60

65.32
4,899.00
5,225.60

69.68
5,226.00
5,574.40

74.29
5,571.75
5,943.20

79.47
5,960.25
6,357.60

84.85
6,363.75
6,788.00

90.57
6,792.75
7,245.60

96.68
7,251.00
7,734.40

103.14
7,735.50
8,251.20

109.99
8,249.25
8,799.20

117.39
8,804.25
9,391.20
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Range
1

2

10

1

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

Pay Type
Hourly
Hourly
Hourly
Hourly
Hourly
Hourly
Hourly
Hourly
Hourly
Hourly
Hourly
Hourly
Hourly

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

Hourly
Salary Scale "A"
Salary Scale "B"

13.04

13.94

14.82

15.84

16.90

18.04

19.26

20.55

21.95

23.42

25.00

26.68

28.51

30.40
2,280.00
2,432.00

32.51
2,438.25
2,600.80

34.65
2,598.75
2,772.00

37.00
2,775.00
2,960.00

39.48
2,961.00
3,158.40

42.15
3,161.25
3,372.00

45.00
3,375.00
3,600.00

48.04
3,603.00
3,843.20

51.27
3,845.25
4,101.60

54.74
4,105.50
4,379.20

58.43
4,382.25
4,674.40

62.37
4,677.75
4,989.60

66.58
4,993.50
5,326.40

71.06
5,329.50
5,684.80

75.83
5,687.25
6,066.40

2
13.43
14.36
15.34
16.36
17.44
18.63
19.90
21.25
22,65
24.19
25.84
27.59
29.45

31.43
2,357.25
2,514.40

33.55
2,516.25
2,684.00

35.81
2,685.75
2,864.80

38.20
2,865.00
3,056.00

40.79
3,059.25
3,263.20

43.54
3,265.50
3,483.20

46.48
3,486.00
3,718.40

49.62
3,721.50
3,969.60

52.97
3,972.75
4,237.60

56.58
4,243.50
4,526.40

60.38
4,528.50
4,830.40

64.43
4,832.25
5,154.40

68.74
5,155.50
5,499.20

73.32
5,499.00
5,865.60

78.38
5,878.50
6,270.40

3

13.94
14.82
15.84
16.90
18.04
19.26
20.55
21.95
23.42
25.00
26.68
28.51
30.40

32.51
2,438.25
2,600.80

34.65
2,598.75
2,772.00

37.00
2,775.00
2,960.00

39.48
2,961.00
3,158.40

42.15
3,161.25
3,372.00

45.00
3,375.00
3,600.00

48.04
3,603.00
3,843.20

51.27
3,845.25
4,101.60

54.74
4,105.50
4,379.20

58.43
4,382.25
4,674.40

62.37
4,677.75
4,989.60

66.58
4,993.50
5,326.40

71.06
5,329.50
5,684.80

75.83
5,687.25
6,066.40

80.97
6,072.75
6,477.60

Effective 7/13/2026

4

14.36
15.34
16.36
17.44
18.63
19.90
21.25
22.65
24.19
25.84
27.59
29.45
31.43

33.55
2,516.25
2,684.00

35.81
2,685.75
2,864.80

38.20
2,865.00
3,056.00

40.79
3,059.25
3,263.20

43.54
3,265.50
3,483.20

46.48
3,486.00
3,718.40

49.62
3,721.50
3,969.60

52.97
3,972.75
4,237.60

56.58
4,243.50
4,526.40

60.38
4,528.50
4,830.40

64.43
4,832.25
5,154.40

68.74
5,155.50
5,499.20

73.32
5,499.00
5,865.60

78.38
5,878.50
6,270.40

83.67
6,275.25
6,693.60

o
MEBA 3%

] 6
14.82 15.34
15.84 16.36
16.90 17.44
18.04 18.63
19.26 19.90
20.55 21.25
21.95 22.65
23.42 24.19
25.00 25.84
26.68 27.59
28.51 29.45
30.40 31.43
32.51 33.55
34.65 35.81
2,598.75  2,685.75
2,772.00  2,864.80
37.00 38.20
2,775.00  2,865.00
2,960.00  3,056.00
39.48 40.79
2,961.00  3,059.25
3,158.40  3,263.20
42.15 43.54
3,161.25  3,265.50
3,372.00  3,483.20
45.00 46.48
3,375.00  3,486.00
3,600.00  3,718.40
48.04 49.62
3,603.00  3,721.50
3,843.20  3,969.60
51.27 52.97
3,845.25  3,972.75
4,101.60  4,237.60
54.74 56.58
4,105.50  4,243.50
4,379.20  4,526.40
58.43 60.38
4,382.25  4,528.50
4,674.40  4,830.40
62.37 64.43
4,677.75  4,832.25
4,989.60  5,154.40
66.58 68.74
4,993.50  5,155.50
5,326.40  5,499.20
71.06 73.32
5,329.50  5,499.00
5,684.80  5,865.60
75.83 78.38
5,687.25  5,878.50
6,066.40  6,270.40
80.97 83.67
6,072.75  6,275.25
6,477.60  6,693.60
86.43 89.32
6,482.25  6,699.00
6,914.40  7,145.60

z
16.00
17.09
18.24
19.47
20.80
22.20
23.69
25.26
27.01
28.83
30.76
32.82
35.07

37.43
2,807.25
2,994.40

39.93
2,994.75
3,194.40

42.59
3,194.25
3,407.20

45.50
3,412.50
3,640.00

48.56
3,642.00
3,884.80

51.86
3,889.50
4,148.80

55.35
4,151.25
4,428.00

59.07
4,430.25
4,725.60

63.06
4,729.50
5,044.80

67.28
5,046.00
5,382.40

.77
5,382.75
5,741.60

76.52
5,739.00
6,121.60

81.85
6,138.75
6,548.00

87.40
6,555.00
6,992.00

93.29
6,996.75
7,463.20

8

16.72
17.87
19.06
20.36
21.70
23.21
24.73
26.41
28.20
30.11
32.12
34.26
36.59

39.04
2,928.00
3,123.20

41.73
3,129.75
3,338.40

44.51
3,338.25
3,560.80

47.51
3,563.25
3,800.80

50.72
3,804.00
4,057.60

54.15
4,061.25
4,332.00

57.80
4,335.00
4,624.00

61.70
4,627.50
4,936.00

65.85
4,938.75
5,268.00

70.24
5,268.00
5,619.20

75.04
5,628.00
6,003.20

80.10
6,007.50
6,408.00

85.51
6,413.25
6,840.80

91.29
6,846.75
7,303.20

97.46
7,309.50
7,796.80

9
17.44
18.63
19.90
21.25
22,65
24.19
25.84
27.59
29.45
31.43
33.55
35.81
38.20

40.79
3,059.25
3,263.20

43.54
3,265.50
3,483.20

46.48
3,486.00
3,718.40

49.62
3,721.50
3,969.60

52.97
3,972.75
4,237.60

56.58
4,243.50
4,526.40

60.38
4,528.50
4,830.40

64.43
4,832.25
5,154.40

68.74
5,155.50
5,499.20

73.32
5,499.00
5,865.60

78.38
5,878.50
6,270.40

83.67
6,275.25
6,693.60

89.32
6,699.00
7,145.60

95.33
7,149.75
7,626.40

101.77
7,632.75
8,141.60

10
18.24
19.47
20.80
22.20
23.69
25.26
27.01
28.83
30.76
32.82
35.07
37.43
39.93

42.59
3,194.25
3,407.20

45.50
3,412.50
3,640.00

48.56
3,642.00
3,884.80

51.86
3,889.50
4,148.80

55.35
4,151.25
4,428.00

59.07
4,430.25
4,725.60

63.06
4,729.50
5,044.80

67.28
5,046.00
5,382.40

e
5,382.75
5,741.60

76.52
5,739.00
6,121.60

81.85
6,138.75
6,548.00

87.40
6,555.00
6,992.00

93.29
6,996.75
7,463.20

99.58
7,468.50
7,966.40

106.23
7,967.25
8,498.40

n
19.06
20.36
21.70
23.21
24.73
26.41
28.20
30.11
32.12
34.26
36.59
39.04
41.73

44.51
3,338.25
3,560.80

47.51
3,563.25
3,800.80

50.72
3,804.00
4,057.60

54.15
4,061.25
4,332.00

57.80
4,335.00
4,624.00

61.70
4,627.50
4,936.00

65.85
4,938.75
5,268.00

70.24
5,268.00
5,619.20

75.04
5,628.00
6,003.20

80.10
6,007.50
6,408.00

85.51
6,413.25
6,840.80

91.29
6,846.75
7,303.20

97.46
7,309.50
7,796.80

103.97
7,797.75
8,317.60

110.93
8,319.75
8,874.40

12
19.90
21.25
22.65
24.19
25.84
27.59
29.45
31.43
33.55
35.81
38.20
40.79
43.54

46.48
3,486.00
3,718.40

49.62
3,721.50
3,969.60

52.97
3,972.75
4,237.60

56.58
4,243.50
4,526.40

60.38
4,528.50
4,830.40

64.43
4,832.25
5,154.40

68.74
5,155.50
5,499.20

73.32
5,499.00
5,865.60

78.38
5,878.50
6,270.40

83.67
6,275.25
6,693.60

89.32
6,699.00
7,145.60

95.33
7,149.75
7,626.40

101.77
7,632.75
8,141.60

108.54
8,140.50
8,683.20

115.78
8,683.50
9,262.40

13
20.80
22.20
23.69
25.26
27.01
28.83
30.76
32.82
35.07
37.43
39.93
42.59
45.50

48.56
3,642.00
3,884.80

51.86
3,889.50
4,148.80

55.35
4,151.25
4,428.00

59.07
4,430.25
4,725.60

63.06
4,729.50
5,044.80

67.28
5,046.00
5,382.40

.7
5,382.75
5,741.60

76.52
5,739.00
6,121.60

81.85
6,138.75
6,548.00

87.40
6,555.00
6,992.00

93.29
6,996.75
7,463.20

99.58
7,468.50
7,966.40

106.23
7,967.25
8,498.40

113.29
8,496.75
9,063.20

120.91
9,068.25
9,672.80
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Range Pay Type
1 Hourly
2 Hourly
3 Hourly
4 Hourly
5 Hourly
6 Hourly
7 Hourly
8 Hourly
9 Hourly
10 Hourly
1 Hourly
12 Hourly
13 Hourly
14 Hourly
Salary Scale "A"
Salary Scale "B"
15 Hourly
Salary Scale "A"
Salary Scale "B"
16 Hourly
Salary Scale "A"
Salary Scale "B"
17 Hourly
Salary Scale "A"
Salary Scale "B"
18 Hourly
Salary Scale "A"
Salary Scale "B"
19 Hourly
Salary Scale "A"
Salary Scale "B"
20 Hourly
Salary Scale "A"
Salary Scale "B"
21 Hourly
Salary Scale "A"
Salary Scale "B"
22 Hourly
Salary Scale "A"
Salary Scale "B"
23 Hourly
Salary Scale "A"
Salary Scale "B"
24 Hourly
Salary Scale "A"
Salary Scale "B"
25 Hourly
Salary Scale "A"
Salary Scale "B"
26 Hourly
Salary Scale "A"
Salary Scale "B"
27 Hourly
Salary Scale "A"
Salary Scale "B"
28 Hourly
Salary Scale "A"

Salary Scale "B"

13.69

14.64

15.56

16.63

17.75

18.94

20.22

21.58

23.05

24.59

26.25

28.01

29.94

31.92
2,394.00
2,553.60

34.14
2,560.50
2,731.20

36.38
2,728.50
2,910.40

38.85
2,913.75
3,108.00

41.45
3,108.75
3,316.00

44.26
3,319.50
3,540.80

47.25
3,543.75
3,780.00

50.44
3,783.00
4,035.20

53.83
4,037.25
4,306.40

57.48
4,311.00
4,598.40

61.35
4,601.25
4,908.00

65.49
4,911.75
5,239.20

69.91
5,243.25
5,592.80

74.61
5,595.75
5,968.80

79.62
5,971.50
6,369.60

2
14.10
15.08
16.11
17.18
18.31
19.56
20.90
22.31
23.78
25.40
27.13
28.97
30.92

33.00
2,475.00
2,640.00

35.23
2,642.25
2,818.40

37.60
2,820.00
3,008.00

40.11
3,008.25
3,208.80

42.83
3,212.25
3,426.40

45.72
3,429.00
3,657.60

48.80
3,660.00
3,904.00

52.10
3,907.50
4,168.00

55.62
4,171.50
4,449.60

59.41
4,455.75
4,752.80

63.40
4,755.00
5,072.00

67.65
5,073.75
5,412.00

72.18
5,413.50
5,774.40

76.99
5,774.25
6,159.20

82.30
6,172.50
6,584.00

3

14.64
15.56
16.63
17.75
18.94
2022
2158
23.05
24.59
26.25
28.01
29.94
31.92

34.14
2,560.50
2,731.20

36.38
2,728.50
2,910.40

38.85
2,913.75
3,108.00

41.45
3,108.75
3,316.00

44.26
3,319.50
3,540.80

47.25
3,5643.75
3,780.00

50.44
3,783.00
4,035.20

53.83
4,037.25
4,306.40

57.48
4,311.00
4,598.40

61.35
4,601.25
4,908.00

65.49
4,911.75
5,239.20

69.91
5,243.25
5,592.80

74.61
5,695.75
5,968.80

79.62
5,971.50
6,369.60

85.02
6,376.50
6,801.60

Effective 7/12/2027

4

15.08
16.11
17.18
18.31
19.56
20.90
22.31
23.78
25.40
27.13
28.97
30.92
33.00

35.23
2,642.25
2,818.40

37.60
2,820.00
3,008.00

40.11
3,008.25
3,208.80

42.83
3,212.25
3,426.40

45.72
3,429.00
3,657.60

48.80
3,660.00
3,904.00

52.10
3,907.50
4,168.00

55.62
4,171.50
4,449.60

59.41
4,455.75
4,752.80

63.40
4,755.00
5,072.00

67.65
5,073.75
5,412.00

72.18
5,413.50
5,774.40

76.99
5,774.25
6,159.20

82.30
6,172.50
6,584.00

87.85
6,588.75
7,028.00

()
MEBA 5%

5 6
15.56 16.11
16.63 17.18
17.75 18.31
18.94 19.56
20.22 20.90
21.58 22.31
23.05 23.78
24.59 25.40
26.25 27.13
28.01 28.97
29.94 30.92
31.92 33.00
34.14 35.23
36.38 37.60
2,728.50  2,820.00
2,910.40  3,008.00
38.85 40.11
2,913.75  3,008.25
3,108.00  3,208.80
41.45 42.83
3,108.75  3,212.25
3,316.00  3,426.40
44.26 45.72
3,319.50  3,429.00
3,640.80  3,657.60
47.25 48.80
3,643.75  3,660.00
3,780.00  3,904.00
50.44 52.10
3,783.00  3,907.50
4,035.20  4,168.00
53.83 55.62
4,037.25  4,171.50
4,306.40  4,449.60
57.48 59.41
4,311.00  4,455.75
4,598.40  4,752.80
61.35 63.40
4,601.25  4,755.00
4,908.00  5,072.00
65.49 67.65
4,911.75  5,073.75
5,239.20  5,412.00
69.91 72.18
5,243.25  5,413.50
5,592.80  5,774.40
74.61 76.99
5,695.75  5,774.25
5,968.80  6,159.20
79.62 82.30
5,971.50 6,172.50
6,369.60  6,584.00
85.02 87.85
6,376.50  6,588.75
6,801.60  7,028.00
90.75 93.79
6,806.25  7,034.25
7,260.00  7,503.20

z
16.80
17.94
19.15
20.44
21.84
23.31
24.87
26.52
28.36
30.27
32.30
34.46
36.82

39.30
2,947.50
3,144.00

41.93
3,144.75
3,354.40

44.72
3,354.00
3,577.60

47.78
3,583.50
3,822.40

50.99
3,824.25
4,079.20

54.45
4,083.75
4,356.00

58.12
4,359.00
4,649.60

62.02
4,651.50
4,961.60

66.21
4,965.75
5,296.80

70.64
5,298.00
5,651.20

75.36
5,652.00
6,028.80

80.35
6,026.25
6,428.00

85.94
6,445.50
6,875.20

91.77
6,882.75
7,341.60

97.95
7,346.25
7,836.00

8
17.56
18.76
20.01
21.38
22.79
24.37
25.97
27.73
29.61
31.62
33.73
35.97
38.42

40.99
3,074.25
3,279.20

43.82
3,286.50
3,505.60

46.74
3,505.50
3,739.20

49.89
3,741.75
3,991.20

53.26
3,994.50
4,260.80

56.86
4,264.50
4,548.80

60.69
4,551.75
4,855.20

64.79
4,859.25
5,183.20

69.14
5,185.50
5,631.20

73.75
5,631.25
5,900.00

78.79
5,909.25
6,303.20

84.11
6,308.25
6,728.80

89.79
6,734.25
7,183.20

95.85
7,188.75
7,668.00

102.33
7,674.75
8,186.40

9

18.31
19.56
20.90
22.31
23.78
25.40
27.13
28.97
30.92
33.00
35.23
37.60
40.11

42.83
3,212.25
3,426.40

45.72
3,429.00
3,657.60

48.80
3,660.00
3,904.00

52.10
3,907.50
4,168.00

55.62
4,171.50
4,449.60

59.41
4,455.75
4,752.80

63.40
4,755.00
5,072.00

67.65
5,073.75
5,412.00

72.18
5,413.50
5,774.40

76.99
5,774.25
6,159.20

82.30
6,172.50
6,584.00

87.85
6,588.75
7,028.00

93.79
7,034.25
7,503.20

100.10
7,507.50
8,008.00

106.86
8,014.50
8,548.80

10
19.15
20.44
21.84
23.31
24.87
26.52
28.36
30.27
32.30
34.46
36.82
39.30
41.93

44.72
3,354.00
3,577.60

47.78
3,583.50
3,822.40

50.99
3,824.25
4,079.20

54.45
4,083.75
4,356.00

58.12
4,359.00
4,649.60

62.02
4,651.50
4,961.60

66.21
4,965.75
5,296.80

70.64
5,298.00
5,651.20

75.36
5,652.00
6,028.80

80.35
6,026.25
6,428.00

85.94
6,445.50
6,875.20

91.77
6,882.75
7,341.60

97.95
7,346.25
7,836.00

104.56
7,842.00
8,364.80

111.54
8,365.50
8,923.20

1
20.01
21.38
22.79
24.37
25.97
27.73
29.61
31.62
33.73
35.97
38.42
40.99
43.82

46.74
3,505.50
3,739.20

49.89
3,741.75
3,991.20

53.26
3,994.50
4,260.80

56.86
4,264.50
4,548.80

60.69
4,551.75
4,855.20

64.79
4,859.25
5,183.20

69.14
5,185.50
5,531.20

73.75
5,631.25
5,900.00

78.79
5,909.25
6,303.20

84.11
6,308.25
6,728.80

89.79
6,734.25
7,183.20

95.85
7,188.75
7,668.00

102.33
7,674.75
8,186.40

109.17
8,187.75
8,733.60

116.48
8,736.00
9,318.40

12
20.90
22.31
23.78
25.40
27.13
28.97
30.92
33.00
35.23
37.60
40.11
42.83
45.72

48.80
3,660.00
3,904.00

52.10
3,907.50
4,168.00

55.62
4,171.50
4,449.60

59.41
4,455.75
4,752.80

63.40
4,755.00
5,072.00

67.65
5,073.75
5,412.00

72.18
5,413.50
5,774.40

76.99
5,774.25
6,159.20

82.30
6,172.50
6,584.00

87.85
6,588.75
7,028.00

93.79
7,034.25
7,503.20

100.10
7,507.50
8,008.00

106.86
8,014.50
8,5648.80

113.97
8,647.75
9,117.60

121.57
9,117.75
9,725.60

13
21.84
23.31
24.87
26.52
28.36
30.27
32.30
34.46
36.82
39.30
41.93
44.72
47.78

50.99
3,824.25
4,079.20

54.45
4,083.75
4,356.00

58.12
4,359.00
4,649.60

62.02
4,651.50
4,961.60

66.21
4,965.75
5,296.80

70.64
5,298.00
5,651.20

75.36
5,652.00
6,028.80

80.35
6,026.25
6,428.00

85.94
6,445.50
6,875.20

91.77
6,882.75
7,341.60

97.95
7,346.25
7,836.00

104.56
7,842.00
8,364.80

111.54
8,365.50
8,923.20

118.95
8,921.25
9,516.00

126.96
9,522.00
10,156.80
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Appendix “C”
CHART ON APPLICABILITY OF PERSONNEL RULES
The Personnel Rules referenced in this Chart are the Personnel Rules in effect on the date
this Agreement was signed. The term “contract” as used in this Chart refers to the
Agreement.

Personnel Topic Effect on Agreement Contract Provision
Rule

Rule 1 Position Classification Applies

Rule 2 Recruitment Applies + Article 5, Section 10

Rule 3 Examination Applies

Rule 4 Selection Applies

Rule 5 Appointments Applies with the Article 15, Sections 1& 2

exception of 5 PR 021 | summarize PT
and 5 PR 045 employment.

Rule 6 Probationary Periods Applies

Rule 7 Hours of Work & Holidays

7 PR 005 Scheduling Hours of Work Applies + Article 14, Section 2 & 6

7 PR 010 Minimum Work Week Applies

7 PR 015 Normal Work Week Applies

7 PR 020 Normal Work Day Applies + Article 14, Section 3 & 4

7 PR 021 Employee Furlough Does not Apply No provision

7 PR 025 City and Borough Holidays Replaced by Contract | Article 10, Section 1 (A)
- (F)

7 PR 026 Eaglecrest Holidays Does not apply n/a

7 PR 030 Alternate Leave Replaced by Contract | Article 10, Section 2

7 PR 035 Shift Trades Does not apply n/a

7 PR 040 Twenty-four Hour Rotating Shift Does not apply n/a

Schedule

Rule 8 Performance Evaluations

8 PR 005 Basis Applies

8 PR 010 Frequency and Standards Applies

8 PR 015 Discussion Applies

8 PR 020 Rebuttal Applies

8 PR 025 Performance Improvement Plans Applies

Rule 9 Training

9 PR 005 General Applies

9 PR 010 Priorities Applies

9 PR 015 Intern and Apprenticeship Applies

Programs

9 PR 020 Training Reimbursement Replaced by Contract | Article 6, Section 1-4,
Article 7, Sections 1-4.A
Article 11, Section 12

9 PR 025 Training Reimbursement Schedule | Applies + Article 7, Section 7.4.B

9 PR 030 Licenses and Certifications Applies

Rule 10 Pay

10 PR 005 Scope Applies

10 PR 010 General Applies

10 PR 015 Basis of Pay Applies

10 PR 025 Beginning Pay Applies

10 PR 030 Advanced Step Placement Applies

10 PR 035 Former Employee Applies

10 PR 040 Promoted Employee Applies

10 PR 045 Pay Range Increase Applies

10 PR 050 Involuntary Demotion Applies
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10 PR 051 ADA Reassignment Applies
Personnel Topic Effect on Agreement Contract Provision
Rule
10 PR 055 Voluntary Demotion Applies
10 PR 060 Transferred Employee Applies
10 PR 065 Change of Occupation Applies
10 PR 070 Appointment Effective Date Applies
10 PR 075 Merit Anniversary Date Applies+ Article 11, Section 2 (A)
10 PR 080 Merit Increase Replaced by Contract | Article 11, Section 2 (C),
(D) & (E)
10 PR 085 Merit Increase not Earned Applies+ Article 11, Section 2 (E)
10 PR 090 Step Reduction Applies
10 PR 095 Increased Responsibilities Replaced by Contract | Article 11, Section 10
Differential
10 PR 097 Temporary Supervision Pay Replaced by Contract | Article 11, Section 10(B)
10 PR 098 Acting in a Higher Range Pay Replaced by Contract | Article 6, Section 1-4,
Article 11, Section 11
10 PR 100 Shift Differentials Replaced by Contract | Article 11, Section 8
10 PR 105 Standby Pay Replaced by Contract | Article 11, Section 9
10 PR 110 Call out Replaced by Contract | Article 11, Section 6
10 PR 115 Sixth and Seventh Day Replaced by Contract | Article 11, Section 5
10 PR 120 Overtime Defined Replaced by Contract | Article 11, Section 4
Article 11, Section 11(B)
10 PR 125 Overtime Rate Replaced by Contract | Article 11, Section 3
10 PR 130 Overtime Payment Replaced by Contract | Article 11, Section 7
10 PR 135 Maximum Compensatory Time Replaced by Contract | Article 11, Section 7
10 PR 140 Compensatory Time Payment Replaced by Contract | Article 11, Section 7
10 PR 145 Holiday Pay Replaced by Contract | Article 10, Section 3
10 PR 150 Total Remuneration Applies
Rule 11 Leave
11 PR 005 Scope Replaced by Contract
11 PR 010 Accrual Rates Replaced by Contract | Article 9, Section 1 & 4
11 PR 012 Personal Leave Cash in Replaced by Contract | Article 9, Section 23
11 PR 016 Annual Leave Accrual & Use for Does not apply N/A
Employees of Eaglecrest Ski Area
11 PR 017 Sick Leave Accrual & Use for Does not apply N/A
Employees of Eaglecrest Ski Area
11 PR 020 Accrual During Unauthorized Replaced by Contract | Article 9, Section 2
Leave
11 PR 025 Leave Anniversary Replaced by Contract | Article 9, Section 3
11 PR 030 Minimum Leave Use Replaced by Contract | Article 9, Section 5 & 7
11 PR 035 Maximum Leave Carry-over Replaced by Contract | Article 9, Section 6
11 PR 040 Use of Personal Leave Replaced by Contract | Article 9, Section 10 &
11
11 PR 045 Direction to take leave Replaced by Contract | Article 9, Section 8
11 PR 050 Bereavement Leave Replaced by Contract | Article 9, Section 11
11 PR 055 Banked Medical Leave Replaced by Contract | Article 9, Section 12
11 PR 060 Use of Leave to Supplement Replaced by Contract | Article 9, Section 13
Workers’ Compensation
11 PR 065 Leave without Pay Replaced by Contract | Article 9, Section 14
11 PR 067 Family Medical Leave Applies
11 PR 070 Cancellation of Leave Replaced by Contract | Article 9, Section 15
11 PR 075 Effect of Leave without Pay Replaced by Contract | Article 9, Section 16
11 PR 080 Adjustment of Anniversary dates Replaced by Contract | Article 9, Section 16
11 PR 081 Employee Furlough Does not Apply No provision in Contract
11 PR 085 Court Leave Replaced by Contract | Article 9, Section 17
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Personnel Topic Effect on Agreement Contract Provision
Rule
11 PR 090 Military Leave without Pay Replaced by Contract | Article 9, Section 18
11 PR 095 Military Leave with Pay Replaced by Contract | Article 9, Section 18
11 PR 100 Emergency Service Leave Replaced by Contract | Article 9, Section 18
11 PR 105 Maximum Paid Military and Replaced by Contract | Article 9, Section 18
Emergency Service Leave
11 PR 110 Donation of Leave Replaced by Contract | Article 9, Section 9
11 PR 115 Seasonal Leave Replaced by Contract | Article 9, Section 23
11 PR 120 Medical Leave on Separation Replaced by Contract | Article 9, Section 20
11 PR 125 Personal or Annual Leave on Replaced by Contract | Article 9, Section 19
Separation
11 PR 130 Parent-Teacher Conference Leave | Replaced by Contract | Article 9, Section 21
11 PR 135 Paid Parental Leave Applies
Rule 12 Resignation, Nondisciplinary Applies
Separation and Voluntary
Demotion
Rule 13 Disciplinary Actions Applies
Rule 14 Reduction in Work Force Applies
Rule 15 Grievance and Appeal Replaced by Contract | Article 18
Procedure
Rule 16 Standards of Conduct Applies + Article 4
Article 5, Section 7
Article 8, Section 3
Article 12
Article 13
Rule 17 General Provisions
17 PR 005 Personnel Actions Applies
17 PR 010 Personnel Records Applies + Article 11, Section 14
and Article 17
17 PR 015 Continuation of Health Insurance Applies Article 23, Section 3
17 PR 020 Licensed Employees Applies
17 PR 025 Wearing of Uniforms Applies Article 8, Section 2
Rule 18 Compensation and
Reimbursements
18 PR 005 Pay Schedules Replaced by Contract | Article 11, Section 1
18 PR 010 Daily Pay Rate for Salaried Applies
Employees
18 PR 015 Shift Differentials Replaced by Contract | Article 11, Section 8
18 PR 020 Standby Rate Replaced by Contract | Article 11, Section 9
18 PR 025 Increased Responsibilities Replaced by Contract | Article 11, Section 10
Differential
18 PR 026 Temporary Supervision Pay Replaced by Contract | Article 11, Section 10B
18 PR 027 Health Benefits and Employee Replaced by Contract | Article 23, Sections 1-7
Wellness
18 PR 030 Uniforms Replaced by Contract | Article 8, Sections 1 —3
&6
18 PR 035 Tool Allowance Replaced by Contract | Article 8, Section 4
18 PR 037 Repayment to Employer (a) Replaced by Article 8, Section 5
Contract; (b) applies Article 8, Section 6
18 PR 040 Travel Reimbursement Applies
18 PR 045 Mileage and Vehicle Allowance Applies
18 PR 050 Awards Applies
18 PR 055 Reimbursement of Interview Travel | Applies
Expenses
18 PR 060 Relocation Expense Applies
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18 PR 065 Police Certification Pay Does not apply n/a
18 PR 070 Sign-on Bonus Applies
18 PR 075 Deferred Compensation Employee | Applies
Benefit
Rule 19 Eaglecrest Ski Area Pay Does not apply n/a
Rule 20 Definitions Applies + Article 18, Section 4
Key:

Applies = Personnel Rule applies in total

Applies + = Personnel rules apply and the contract has additional language

Replaced by contract = Personnel Rule does not apply, contract language supersedes
Does not apply = Personnel Rule does not apply and contract does not contain language
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Appendix “D”
STEP
GRIEVANCE FORM
MEBA/CBJ
*additional sheets may be attached if necessary™
1. Name of Employee:
2. Department/Division/Section:
3. Supervisor's Name:
4. Date Grievance Occurred:
5. Date Discussed with Supervisor:
6. Did this grievance involve a violation of the contract? If so, list which article(s) and

section(s):

7. Give a brief description of the facts which give rise to this grievance (if more space is needed,
attach additional pages to grievance form:

8. What is the remedy sought?

9. | attest that all facts contained herein are true and accurate to the best of my knowledge.

Signature (Grievant or Representative) Date

NOTE: This form is to be used in transmitting all grievances in accordance with the collective bargaining
agreement between the Marine Engineers Beneficial Association and the City and Borough of Juneau, at Article
18 — Grievance Procedure.
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