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RESOLUTION OF THE CITY AND BOROUGH OF JUNEAU, ALASKA 

Serial No. 2839 

A Resolution Amending the City and Borough Personnel Rules. 

WHEREAS, CBJ 44.05.050 authorizes the Assembly to amend the City and Borough of 
Juneau Personnel Rules by resolution; and 

WHEREAS, the City and Borough Personnel Rules govern the rights and responsibilities 
of City and Borough employees, supervisors, and managers; and 

WHEREAS, the Personnel Rules should reflect modern human resource management 
practices; and 

WHEREAS, from time to time, the Personnel Rules require review and update; and 

WHEREAS, the Human Resources/ Risk Management Department has reviewed and 
revised the Personnel Rules to provide clarification and general housekeeping, and to 
include new policies and procedures. 

Now, THEREFORE, BE IT RESOLVED BY THE ASSEMBLY OF THE CITY AND BOROUGH OF 
JUNEAU, ALASKA: 

Section 1. Amendment of the Personnel Rules. The CBJ Personnel Rules are 
amended by the revision shown in the attached Exhibit "A". All other CBJ Personnel Rules 
remain unchanged. 

Section 2. 
its adoption. 

Effective Date. This resolution shall be effective immediately after 

Adopted this 5th day of November, 2018. 

Beth A. Weldon, Mayor 
Attest: 



Exhibit A- Resolution No. 2839 

RULE 18 
COMPENSATION AND REIMBURSEMENTS 

Section 
005. Pay Schedules 
010. Daily Pay Rate for Salaried Employees 
015. Shift Differentials 
020. Standby Rate 
025. Increased Responsibilities Differential 
026. Temporary Supervision Pay 
027. Health Benefits and Employee Wellness 
030. Uniforms 
035. Tool Allowance 
037. Repayment to Employer 
040. Travel Reimbursement 
045. Mileage and Vehicle Allowance 
050. Awards 
055. Reimbursement of Interview Travel Expenses 
060. Relocation Expense 

18 PR 050. Awards. 
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The City Manager may authorize cash awards or gifts not to exceed $10,000.00 in value for 
employee suggestions, in recognition of outstanding employee performance or service, or in 
conjunction with an established recruitment or retention program where there are significant 
demonstrated recruitment challenges. (Res. No. 2370, 2006; 2839, 2018) 


